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ARTICLE 1 
PREAMBLE 
1.1 This agreement entered into by Monroe County and the 
Monroe County Sheriff (hereinafter referred to as the Employer) 
and the Monroe County Sheriff Police Benevolent Association, 
Inc. (hereinafter referred to as the Union) declares it to be their 
mutual policy that in order to promote harmonious labor relations 
between the Employer and the Union representing certain of its 
employees for the establishment of an equitable and orderly pro- 
cedure for the resolution of differences, and the establishment of 
rates of Dav. hours of work and other terms and conditions of 
employmeAt, the principle of collective bargaining is to be 
employed pursuant to the New York State Public Employees' Fair 
. .  . 
Employment Act. Both parties to this agreement affirm that if pub- 
lic employment is to be regarded as a lifelong career, the terms, 
conditions of employment,-and working condi' ions shall be of the 
highest to attract and maintain employment with the Monroe 
County Sheriff's Office the highest caliber and best personnel 
available. It is further affirmed that all employees covered by this 
agreement shall at all times endeavor to be courteous and effi- 
cient re~resentatives of the Sheriff's Office and Monroe Countv. 
realizing that they are under the constant scrutiny of the public at 
large and they are performing an essential service private enter- 
prise cannot undertake. 
1.2 It is also declared that there will be full cooperation 
between the Employer and the Union for purposes of imple- 
menting the Monroe County Affirmative Action Policy, with the 
understanding that in the event of a conflict between such policy 
and the express provisions of this agreement, the contractual 
provisions shall prevail. 
1.3 In the event a problem arises with respect to any Affirma- 
tive Action Program, the Employer and the Union will consult with 
each other in a sincere effort to resolve such problem. 
1.4 The Employer understands that the provisions of this 
agreement shall be applied equally to all employees in the bar- 
gaining unit without discrimination as to their age, sex, marital 
status, race, color, creed, national origin, or political registration. 
1.5 Employees covered by this agreement shall have evety 
. . . . . . . . . . . . . . . . . . . . . . . . . 
ARTICLE 2 
RECOGNITION 
2.1.1 Pursuant to the voluntary recognition by the Monroe 
County Legislature on October 13.1998 and the Monroe County 
Executive, John Doyle, on October 23, 1998 (Case No. 4772, 
File No. 98-159) the employer hereby recognizes the Monroe 
County Sheriff Police Benevolent Association. Inc. as the sole 
and exclusive representative for all employees in the collective 
bargaining unit as set forth below, and in any other classification 
which may be mutually agreed upon by the parties in writing, or 
set forth in a determination made by the New York State Public 
Employment Relations Board, and excluding all seasonal and 
part-time employees and all other employees. 
2.1.2 Apart-time employee shall be defined as one who is reg- 
ularly scheduled to work twenty-five (25) hours or less per week. 
2.1.3 Aseasonal employee is defined as one who is employed 
for a specific portion of a year only. The Sheriff agrees that a sea- 
sonal employee will not be used to displace a full-time Deputy 
except under extraordinary circumstances. 
2.2 Collective Bargaining Unit 
2.2.1 The following shall comprise the collective bargaining 
unit: 
Grade Title 
70 Deputy Sheriff Patrol 
72 Deputy Sheriff Sergeant Patrol 
72 Deputy Sheriff Investigator 
73 Deputy Sheriff Sergeant Investigator 
2.2.2 All members of the bargaining unit shall be deputized. 
2.3.1 It is the intention of the parties that the basic structure 
of each job title and classification will be adhered to by the 
Department; however, while it is understood that the mainte- 
nance of job classifications and specifications for such jobs is the 
function and responsibility of the Employer, under no circum- 
stances may any new job classification be added to the list of job 
titles within the bargaining unit, or changes be made in the spec- 
ifications for any position, until such changes have been dis- 
cussed with the Union, including consideration of any proposed 
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rates for the position are proper, it shall have the right to process 
the matter as a grievance under the grievance procedure of the 
contract. 
2.3.2 Upon ratification of the agreement, Patrol Sergeants 
may perform the duties of lnvestigator Sergeants. The position of 
lnvestigator Sergeant shall be abolished by attrition. 
ARTICLE 3 
-CEMENT RIGHTS 
3.1.1 The Sheriff retains the right to manage its services and 
direct the working force, to decide the number and location of its 
service operations, the service operations to be conducted and 
rendered, and the methods, processes and means used in oper- 
ating its services and the control of the buildings, real estate, 
materials, parts, tools, machinery and all equipment which may 
be used in the o~eration of its services. to maintain order and effi- 
ciency in all its bperitions, including the right to discipline, sus- 
pend and discharge employees for just cause, to hire, layoff, 
assign, transfer, promote, and determine the qualifications of 
employees, to determine the work schedule of the various 
bureaus, and to determine the starting and quitting time, and the 
number of hours to be worked, subject only to and in accordance 
with such provisions governing these rights as are expressly set 
forth in this agreement or as provided by law. 
3.1.2 The foregoing rights of the employer are not all inclusive, 
but indicated the t v ~ e  of matter or rights which are inherent to the 
employer. All rights, powers and auihority the employer had prior 
to entering into this agreement are retained by the employer, 
except as expressly abridged, delegated, granted, or modified by 
this agreement. 
3.1.3 Unless specifically limited by provisions of this agree- 
ment, the Sheriff retains all of his statutory and common law pre- 
rogatives in respect to the exercise of his authority. 
3.1.4 Violation of Probation Warrant Program 
The parties agree that a program for the service of violation of 
probation warrants by Monroe County Probation officers may be 
initiated by the County of Monroe to supplement the work of the 
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a. The probation officers assigned to the program shall, in 
supplementing the work of the Sheriff's Office Warrant 
Squad, serve V.O.P. Warrants. 
b. No more than 6 employees with probation officer titles 
shall be assigned to the program to supplement the work 
of the Sheriff's Office Warrant Squad. 
ARTICLE 4 
UNION RIGHTS 
4.1 Pledge Against Coercion 
4.1.1 The Employer agrees that this agreement shall apply 
equally to all employees. The Employer agrees not to interfere 
with the rights of the employees to become members of the 
Union and there will be no discrimination, interference, restraint, 
or coercion practiced by the Employer or the Union against any 
employee because of Union membership or non-membership or 
because of such employee's union activity in an official capac- 
ity. 
4.2 Aid to other Unions 
4.2.1 The Employer agrees there will be no aid, promotion or 
financing of any other labor organizations which purport to rep- 
resent the employees in this bargaining unit and that any such 
activities on the part of the Employer or its agents is prohibited. 
4.3 Notification of New Employees 
4.3.1 The Employer agrees to submit to the Union, each 
month, a list of any new employees hired, the bureau or activity 
in which they are working or will work, their home addresses and 
the status of their employment as to whether they are seasonal 
or permanent. 
4.4 Access to Premises 
4.4.1 The Employer agrees to permit representatives of the 
local union, on an exclusive basis, to enter the premises of the 
Employer at any time for the discussion of working conditions, 
processing of grievances and communicating with other officers 
and stewards of the Union. 
4.4.2 Such access to the premises shall not be allowed unless 
prior approval has been given by the Sheriff or designated com- 
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union or his designee, in facilities owned by the Employer, pro- 
vided that the union agrees to reimburse the Employer for any 
additional expenses incurred by the Employer which would not 
have been incurred had the space not been made available. 
4.5 Bulletin Boards 
4.5.1 The employer agrees to provide 3' by 3' bulletin boards 
for the exclusive use of the Union, to post notices and other infor- 
mation at each of the following locations: 
Headquarters 
Patrol Zones A, B, C 
C.I.D. 
Airport 
4.5.2 Any notices posted on bulletin boards must be signed by 
an authorized representative of the Union. Any unsigned postings 
will be removed by the Sheriff or his designee. 
4.6 Printing and Distribution of Agreement 
4.6.1 Six hundred (600) copies of this agreement shall be 
printed, the cost of which shall be shared equally between the 
parties hereto. The Union shall retain three hundred fifty (350) 
copies and the County shall retain two hundred fifty (250) copies. 
4.7 Distribution of Union Literature 
4.7.1 The Employer shall permit a reasonable amount of the 
Union's literature to be distributed through the inter-unit mailing 
system maintained by the Sheriff's Oflice. 
4.8 Union Dues Deductions and Other Deductions 
4.8.1 The Employer shall accord the Union separate deduc- 
tions on its payroll for membership dues certified by the Union as 
authorized by the employees on a payroll deduction authorization 
and membership card provided by the Union for that purpose to 
the County Personnel ~epartment. The Employer shall also 
accord the Union a minimum of two separate deductions on its 
payroll for the Insurance Plans of the Union. 
4.8.2 Effective upon execution of this agreement, the County 
shall deduct from the wages of each employee who is not a 
member of the Union an Agency Shop fee equivalent to the reg- 
ular dues levied by the Union, in accordance with the provisions 
of Section 208 (3)(b) of the Civil Service Law, and to remit such 
Aoencv S h o ~  fees in accordance with Section 4.8.3 of this aaree- 
arately each payroll period, together with a list of names of those 
employees from whom such deductions have been made to: 
Monroe County Sheriff Police Benevolent Association, Inc. 
P.O. Box 92253 
Rochester, New York 14692 
4.8.3 Any changes in the amount of Union dues to be 
deducted must be certified by the Union in writing and forwarded 
to the Monroe County Department of Human Resources. Imple- 
mentation of any such change shall be accomplished by the next 
payroll period, when possible. 
4.8.4 The Union shall indemnify and save the Employer harm- 
less against any and all claims, demands, suits or other forms of 
liability that shall arise out of or for the reason of action taken by 
the Employer in reliance upon payroll deduction authorization 
cards submitted by the Union to the Employer. 
4.8.5 Each member of the bargaining unit shall maintain an 
account with a financial establishment selected bv the Union. The 
employer shall make direct deposits to this accdunt as provided 
by this agreement. 
ARTICLE 5 
RULES AND REGULATIONS 
5.1 Present Rules 
5.1.1 All employees shall comply with departmental rules and 
regulations which are not in conflict with this agreement. 
5.1.2 Departmental rules and regulations shall be uniformly 
applied and enforced. Any claim that a rule or regulation is arbi- 
trary andlor capricious shall be subject to the grievance and arbi- 
tration procedure provided for in this agreement. 
5.2 New Rules 
5.2.1 The Sheriff shall have the right to adopt additional rules 
and regulations provided that such proposed additional rules and 
regulations are not in violation of any specific or express provi- 
sion of this agreement. The Sheriff agrees to submit a copy of the 
proposed rule or regulation to the Union at least ten (1 0) business 
days prior to the adoption of such rule or regulation. The Union 
shall have the right to grieve any rule or regulation deemed by it 
ARTICLE 6 
OUTSIDE EMPLOYMENT 
6.1.1 No employee of the department shall be permitted to 
work at outside employment without the express written permis- 
sion of the Sheriff, the Undersheriff, or their respective designees, 
in respect to each such outside employer. Any denial of an 
employee's request shall be in writing and shall not be atbitrarily 
or capriciously denied. 
6.1.2 Total hours of outside employment shall not exceed 
twenty (20) hours per week and shall not represent a conflict of 
interest. nor shall such outside em~lovment conflict with the rules 
and re&lations of the Sheriff's office: 
6.1.3 No employee shall be permitted to utilize any County 
equipment for outside duty, with or without compensation, with- 
out the permission of the Sheriff. 
ARTICLE 7 
DEFENSE AND INDEMNIFICATION 
7.1 Defense 
7.1.1 The County shall pay reasonable and necessary attor- 
ney's fees, disbursements, and litigation expenses, prevailing in 
the local legal community, incurred by an employee in his 
defense in a criminal proceeding in a state or federal court aris- 
ing out of any act or omission that occurred, or allegedly 
occurred, while the employee was acting, or in good faith pur- 
porting to act, within the scope of his public employment. The 
employee in such instances shall be entitled to private counsel of 
his own choice, except that the County Attorney may require that 
appropriate groups of employees be represented by the same 
private counsel. This duty to pay for a defense in a criminal pro- 
ceeding shall arise only upon the complete acquittal of the 
employee or the dismissal of all criminal charges against the 
employee. Attorney's fees, disbursements, and litigation 
expenses shall be submitted by the attorney within sixty (60) days 
after acquittal or dismissal to the County Attorney in the manner 
and form required by him, and shall be reviewed and approved 
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or in good faith purporting to act, within the scope of his public 
employment. This duty to provide for a defense shall not arise 
where such civil action or proceeding is brought by or on behalf 
of the County. 
The employee shall be entitled to be represented by private 
counsel when the County Attomey determines, or when a court 
of competent jurisdiction determines, that a conflict of interest 
exists. The County Attomey may require that appropriate groups 
of such employees be represented by the same counsel. Rea- 
sonable and necessary attorney's fees, disbursements, and 
expenses, prevailing in the local legal community, shall be sub- 
mitted promptly each month, in the manner and form required by 
the County Attorney, and shall be paid every 30 days during the 
pendency of the action. 
7.1.3 Disoutes under this Article concernina whether the 
employee was acting, or in good faith purporting toact, within the 
scope of his public employment shall be resolved under the griev- 
ance-arbitration procedure. 
7.2 Indemnification 
7.2.1 The County of Monroe shall indemnify and save harm- 
less an employee in the amount of any judgment obtained 
against the employee in any state or federal court or administra- 
tive agency or in the amount of any settlement of a claim, pro- 
vided that the act or omission from which such iudament or set- 
. - 
tlement arose occurred while the employee was acting, or in 
good faith purporting to act, within the scope of his public employ- 
ment. 
An employee represented by private counsel shall cause to be 
submitted to the County Attomey for his approval any proposed 
settlement which is subiect to indemnification bv the Countv. 
Such approval shall not be unreasonably withheld: 
7.2.2 Indemnification for punitive damages shall be made pur- 
suant to General Municipal Law, Section 50-1, and only in the 
manner established pursuant to said statute. 
7.3 Accountability 
7.3.1 The duty to defend or indemnify and save harmless shall 
be conditioned upon delivery to the County Attomey of the origi- 
nal or a copy of any notice of claim, summons, complaint, 
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employee, issue a receipt to the employee. In addition, the 
employee shall deliver a copy of such documents to the Sher- 
iff's Counsel when the documents are delivered to the County 
Attorney. 
7.3.2 An employee involved in any incident which may be the 
subject of litigation must cooperate with the County Attorney's 
Office and the Sheriff's legal counsel in all respects. Such 
employee must respond promptly to letters and must appear for 
interviews, hearings, and examinations as requested by the 
County Attorney's Office or its retained counsel. 
7.3.3 If such employee fails to cooperate without a justifiable 
excuse, the County shall be relieved of its obligation to defend 
and indemnify such employee. 
7.3.4 In the event that such employee is being represented by 
private counsel, any such contact with the employee must be 
made through such private counsel. 
7.3.5 Upon receipt of any notice of claim andlor summons and 
complaint naming an employee as a party, the County shall, 
within five (5) business days, advise the employee of the exis- 
tence of such documents and provide copies to the employee 
upon request. 
ARTICLE 8 
COMPENSATION 
8.1 Salaries 
8.1.1 All employees coming on the payroll of the County shall 
be hired at Step "X" of the salary schedule. An employee com- 
mencing at Step "X" of the salary schedule shall, upon satisfac- 
tory completion of a seven (7) month period, be upgraded to Step 
" A  of the salary schedule. 
8.1.2 Effective with the first payroll period following the com- 
pletion of fourteen (14) months of satisfactory service, such 
employee shall be upgraded to Step "B" of the salary schedule. 
8.1.3 Effective with the first payroll period following the com- 
pletion of two (2) years' satisfactory service, such employee shall 
be upgraded to Step "C" of the salary schedule. 
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8.1.5 Effective with the first payroll period following the com- 
pletion of four (4) years' satisfactory sewice, such employee shall 
be upgraded to Step " E  of the salary schedule. 
8.1.6 The Sheriff may hire an employee at a step higher than 
Step "X" when such action is justified by the employee's qualifi- 
cations. Any such action by the Sheriff in this regard shall be 
grievable and arbitrable. Any employee hired at a salary grade 
higher than Step "X" shall only receive future increments on a 
yearly basis. 
8.1.7 When an employee is promoted to a job title having a 
higher salary range, such employee shall, upon promotion, be 
paid the salary step in the higher pay group which is immediately 
above the salary being received in the old tile, plus one additional 
step. Future pay increments will become effective upon the 
anniversary date of such employee's promotion to the higher 
position. An employee who moves to a new title without a change 
in pay group shall, for purposes of increment evaluation, retain 
his anniversary date prior to the title change. 
8.1.8 Effective with the first payroll period of 2000, the follow- 
ing wage adjustments shall be made first to the baseline sched- 
ule: group 70, step E shall be $45,079; group 72, step E shall be 
$52,048; and, group 73, step E shall be $55,952. The longevity 
schedules shall be adjusted accordingly. Then, also effective with 
the first payroll period of 2000, all bargaining unit members shall 
receive a three and one-half percent (3.5%) wage increase. 
8.1.9 Effective with the first payroll period of 2001, all bargain- 
ing unit members shall receive a four percent (4%) wage 
increase. 
8.1.10 Effective with the first payroll period of 2002, all bar- 
gaining unit members shall receive a three and two-tenths per- 
cent (3.2%) wage increase, except that salary steps X and A in all 
pay groups shall not be increased. 
8.1.11 Effective with the first payroll period of 2003, all bar- 
gaining unit members shall receive a three and two-tenths per- 
cent (3.2%) wage increase, except that salary steps X and Ain all 
pay groups shall not be increased. 
8.1.12 The salaries applicable to the classifications covered 
by this agreement shall be as set forth in the appendices of this 
rnrnnm,3nt 
which shall be on the same day except when a holiday occurs on 
the pay day, in which case payment shall be made on the day 
preceding the holiday. 
8.3 Longevity Service Pay 
Effective with the first payroll periods of 2000 and 2002, 
the Longevity Service Pay shall be increased by one-half 
percent (0.5%) in each year for each longevity level. Effec- 
tive with the first payroll period of 2003, the Longevity Ser- 
vice Pay shall be increased by one percent (1%) for each 
longevity level. These changes are reflected below. 
Effective with the first payroll period of 2000,8.3.1 thru 
8.3.5 shall be amended to read as follows. 
8.3.1 All employees covered by this agreement who have 
given five (5) years of continuous service based upon anniver- 
sary date of employment shall have their hourly rate increased by 
three and one-half percent (3.5%). 
8.3.2 All employees covered by this agreement who have 
given ten (1 0) years of continuous service based upon anniver- 
sary date of employment shall have their hourly rate increased by 
four percent (4%). 
8.3.3 All employees covered by this agreement who have 
given fifteen (15) years of continuous service based upon 
anniversary date of employment shall have their hourly rate 
increased by four and one-half percent (4.5%). 
8.3.4 All employees covered by this agreement who have 
given twenty (20) years of continuous service based upon 
anniversary date of employment shall have their hourly rate 
increased by five percent (5%). 
8.3.5 The above increases shall take effect in the pay period 
following the employee's anniversary date. 
Effective with the first payroll period of 2002,8.3.1 thru 
8.3.5 shall be amended to read as follows. 
8.3.1 All employees covered by this agreement who have 
given five (5) years of continuous service based upon anniver- 
sarydate of employment shall have their hourly rate increased by 
four percent (4%). 
8.3.2 All employees covered by this agreement who have 
given ten (10) vears of continuous service based won anniver- 
anniversary date of employment shall have their hourly rate 
increased by five percent (5%). 
8.3.4 All employees covered by this agreement who have 
given twenty (20) years of continuous service based upon 
anniversary date of employment shall have their hourly rate 
increased by five and one-half percent (5.5%). 
8.3.5 The above increases shall take effect in the pay period 
following the employee's anniversary date. 
Effective with the first payroll period of 2003,8.3.1 thru 
8.3.5 shall be amended to read as follows. 
8.3.1 All employees covered by this agreement who have 
given five (5) years of continuous service based upon anniver- 
sary date of employment shall have their hourly rate increased by 
five percent (5%). 
8.3.2 All employees covered by this agreement who have 
given ten (10) years of continuous service based upon anniver- 
sary date of employment shall have their hourly rate increased by 
five and one-half percent (5.5%). 
8.3.3 All employees covered by this agreement who have 
given fifteen (15) years of continuous service based upon 
anniversary date of employment shall have their hourly rate 
increased by six percent (6%). 
8.3.4 All employees covered by this agreement who have 
given twenty (20) years of continuous service based upon 
anniversary date of employment shall have their hourly rate 
increased by six and one-half percent (6.5%). 
8.3.5 The above increases shall take effect in the pay period 
following the employee's anniversary date. 
8.4 Shift Premium 
8.4.1 An employee whose major part of the working day falls 
between the hours of 6:00 P.M. and 6:OOA.M. on a regular basis 
shall be paid two and one-half percent (2.5%) of the employee's 
hourly rate per hour shift premium for all hours worked on such 
shift. The major part of a working day is defined as fifty percent 
(50%) or more of the employee's hours. 
8.4.2 Shift premium shall be excluded from the regular rate 
of pay for the purpose of calculating overtime, unless otherwise 
mandated under the Fair Labor Standards Act (FLSA). 
minutes prior to the beginning of their tour of duty, payment for roll 
call shall be made. 
Members holding the titles Deputy Sheriff Sergeant Patrol shall 
be paid sixty-eight dollars ($68) per pay period. 
Members of the bargaining unit holding titles other than those 
listed above shall be paid forty dollars ($40) per pay period. 
Roll call payments shall be automatically deposited into the 
Employee's direct deposit account as provided by Section 4.8.5 
of this agreement. 
It is further agreed that the roll call payments shall not be dimin- 
ished, notwithstanding the fact that the Sheriff may, during the life 
of this agreement, no longer require members to stand roll call. 
8.6 Education lncentive Pay 
8.6.1 Effective with the first payroll period of 2001, each 
employee who has an Associates Degree or Bachelors Degree 
shall receive an additional two percent (2%) added to their base 
pay. The Educational lncentive Pay shall be paid in the payroll 
period following the submission of proof of such degree by the 
employee to the Chief Deputy. 
Retroactive Educational lncentive Pay for 2001 shall be paid 
to current employees provided that such employees submit proof 
of such degree to the Chief Deputy by April 1,2001. 
8.7 K-9 Handler lncentive 
8.7.1 The parties recognize and agree that effective perfor- 
mance of Deputies asa K9 handler requires a handler to care for 
and maintain a police dog; and, the parties recognize and agree 
that time spent caring for and maintaining a police dog will include 
time spent by a handler on such activities outside of normal duty 
hours. 
The parties agree to compensate the handler for the time spent 
caring for and maintaining a police dog outside normal duty 
hours. It is agreed: 
1. The parties agree that one hour per day is a fair, reason- 
able and realistic estimate of the amount of time normally 
required for normal care and maintenance of a police dog 
and related activities outside of normal duty hours, on a 
"day in, day out'' basis, exclusive of time which may be 
spent by a handler on specialized police K9 training. 
Monroe County Sheriff's Office shall pay the handler one 
hour's pay at time and one-half the minimum wage then 
in effect. This compensation is intended to include all rou- 
tine care of the assigned police dog except specialized 
police K9 training, including but not limited to the feeding, 
bathing, brushing, routine training (other than specialized 
police K9 training), exercising, grooming, related clean- 
ing of the dog's kennel and transport vehicle(s) and the 
handlers home, as well as similar activities performed by 
the handler at home on work days as well as on days off 
duty or during vacation or other leave periods. 
3. The parties further recognize that there may be occa- 
sions when additional time is required to be spent by a 
handler for nonroutine care and maintenance of a oolice 
dog outside of normal duty hours including any special- 
ized police K9 training. In such event, the handler shall 
request additional compensation for such time in accor- 
dance with prescribed procedures and orders of the 
Sheriff. The handler shall submit the same for approval in 
writing from the Sheriff or his designee before the addi- 
tional work is performed. 
4. Nothing herein shall create or imply any right for any indi- 
vidual to remain a K9 handler. Whether any individual 
remains a K9 handler shall remain within the discretion of 
the Monroe County Sheriff, such discretion to be exer- 
cised in accordance with applicable laws including the 
collective bargaining rights of the parties if any. 
ARTICLE 9 
WORK WEEKS AND WORK SHIFTS 
9.1 Workweek 
9.1.1 The "regular workweek for employees of the Police 
Bureau shall consist of 4 days on and 2 days off (wheel), which 
shall average thirty seven and one half (37.5) hours per work- 
week. In the event that a position mandates a workweek other 
than the "regular workweek", the position shall be posted in 
accordance with Article 13 of this agreement. 
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ing time, and including a paid lunch period of twenty (20) minutes. 
"Normal work shifts" shall be defined as assignment to one of the 
existing work shifts (platoons). All employees shall have a regu- 
lar starting and quitting time. In units operating on a twenty-four 
hour basis (continuous operations), work schedules showing the 
work shifts and work days of all employees assigned to such 
units shall be posted. 
9.2.2 If the Sheriff determines that certain assignments require 
work hours other than the normal work shift, such assignments 
shall be posted in accordance with Article 13 of this Agreement. 
9.2.3 The Sheriff shall retain the right to modify the starting 
and quitting times of work shifts (platoons) for valid purposes of 
the department. The Union shall be notified of such changes no 
fewer than fifteen (15) calendar days prior to the proposed imple- 
mentation date. 
9.2.4 An employee's work shift shall not be changed in an abi- 
trary or capricious manner, or be temporarily changed for the pur- 
pose of avoiding overtime payment, but may be temporarily mod- 
ified due to abnormal circumstances which may prevail in the 
Department. (e.g. special investigations, programs, Departmen- 
tal projects, training programs, schools voluntarily attended and 
public events.) 
9.2.5 In the event an employee's work shift is to be changed, 
the Sheriff agrees to give such employee a minimum of five (5) 
calendar days advance notice, except under emergency condi- 
tions. In any case where such advance notification is less than 
forty-eight (48) hours, the employee must be given the opportu- 
nity to work his regular shifl at his overtime rate of pay. 
9.3 Shift Preference 
9.3.1 A shifl vacancy shall be defined as a shift opening which 
the Sheriff intends to fill, excluding positions filled by probation- 
ary employees on rotation assignment. Positions filled by pro- 
bationary employees shall be considered shifl vacancies upon 
completion of the probationary period. 
9.3.2 All shifl vacancies shall be posted in accordance with 
Article 13 of this Agreement. Shift vacancies shall be filled with 
seniority being a factor, provided that there is no infringement 
upon the efficient operation of the department, and further pro- 
vided that the employee's work performance is satisfactory to the 
9.3.3 Any grievance processed as a result of a dispute arising 
over whether an infringement of efficient operation exists shall not 
be subject to arbitration. 
9.4 Substitution 
9.4.1 The practice of substitution, where one employee vol- 
untarily works for another, shall be permitted provided that such 
substitution does not impose additional cost to the department, is 
within rank only and is approved in advance by an appropriate 
supervisor. Neither the employer nor the department shall be 
held responsible for enforcing any agreement made between 
employees. 
9.5 In-Sewice Training 
9.5.1 It is understood that during the course of each contract 
year, employees scheduled to work a "wheel" shall be required to 
engage in a maximum of thirty-two (32) hours of in-service train- 
ing during non-duty times as designated by the Sheriff or his 
designee. In-service training time blocks shall be for a duration of 
at least four (4) hours. 
Remuneration for training time shall be as follows: 
The first sixteen (16) hours of such training time shall be paid 
at the rate of straight time the employee's base hourly rate. 
The second sixteen (16) hours of such training time shall be 
paid at the rate of straight compensatory time off only. 
9.6 Credit Earning Rate 
9.6.1 Credits shall be earned and taken at the rate of seven 
and one-half (7.5) hours per day in respect to those employees 
who work an average of thirty seven and one half (37.5) hours 
per week. 
ARTICLE 10 
OVERTIME 
10.1 Distribution 
10.1.1 Overtime shall be distributed as equitably as possible 
among qualified employees within the limits of practicability. 
Overtime vacancies shall be filled by volunteers, if available. Vol- 
unteers may be denied overtime that will exceed twenty four (24) 
hours of overtime work in the pay period. Overtime records shall 
.. . . . ... . .. . . .. . 
10.2 Premium Pay 
10.2.1 Time and one-half (1%) the employee's basic hourly 
rate (or compensatory time at the rate of time and one-half (1 %) 
at the option of the employee given in writing) shall be paid for all 
work performed by employees in excess of forty (40) hours within 
the workweek. Hours worked between thirty-seven and one-half 
(37.5) and forty (40) hours within the workweek shall be paid for 
in compensatory time off. 
10.2.2 Any employee required to work more than four (4) 
hours overtime following his regular full workday shall be granted 
a paid twenty (20) minutes period for the purpose of eating, and 
an additional paid twenty (20) minutes for each subsequent four 
(4) hour period of overtime worked. 
10.2.3 Hours paid for but not worked for holidays, compen- 
satory time off and vacations leave shall be counted as time 
worked for the purpose of calculating overtime. Sick leave time 
shall not be counted as time worked in the calculation of over- 
time. 
10.2.4 Compensatory time may be considered a manner of 
payment in lieu of overtime at the option of the employee, request 
for which must be made in writing and signed by the employee. 
Compensatory time off may be taken only with the authorization 
of the Sheriff or his designee. 
10.2.5 Overtime shall only be worked when authorized by the 
Sheriff or his designee. 
10.2.6 All overtime work shall be paid for no later than by the 
next regular payroll check. Compensatory time may be consid- 
ered a manner of payment in lieu of overtime pay only at the 
option of the employee, authorization for which must be made 
in writing and signed by the employee. 
10.3 Call-Out Pay 
10.3.1 Employees summoned to perform work outside of their 
regularly scheduled hours shall be paid time and one-half (1 %) 
their regular rate of pay (or compensatory time off at the rate of 
time and one-half (1 '/i) at the option of the employee given in writ- 
ing) with a minimum guarantee of 2.7 hours at time and one-half 
(1 %). Such guarantee shall not apply to time worked immediately 
preceding the employee's regularly scheduled hours of work. 
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larly scheduled hours, shall be paid time and one-half (1%) their 
regular rate of pay (or compensatory time off at the rate of time 
and one-half (1 Z) at the option of the employee in writing) with a 
minimum guarantee of four (4) hours at time and one-half (1 %). 
ARTICLE 11 
COURTAPPEARANCE 
11.1 Minimum Guarantee 
11.1.1 Deputies required to appear at court hearings, Grand 
Jury Hearings, or Motor Vehicle Bureau hearings, outside of reg- 
ularly scheduled hours, shall be paid time and one-half (1 %) their 
regular rate of pay (or compensatory time off at the rate of time 
and one-half (1 Z) at the option of the employee in writing) with a 
minimum guarantee of two (2) hours pay at time and one-half 
(1 X). 
ARTICLE 12 
JURY DUTY 
12.1.1 To meet an obligation as a citizen by sewing on juries, 
an employee will be granted time off with pay for jury duty. Com- 
pensation received by the employee, except for mileage fees, will 
be paid by the employee to the County of Monroe. 
ARTICLE 13 
POSTINGS 
13.1 Procedure 
13.1.1 Unless otherwise provided in this Article, all openings 
which the Department intends to fill shall be posted in accordance 
with this Article. Notices of vacancies shall be posted on Depart- 
mental Bulletin Boards for a minimum of ten (10) calendar days. 
Such postings shall list the position or positions which are vacant 
and the minimum qualifications required for the position(s). In the 
case of specialized assignments, the posting shall include the 
duration of the assignment, if applicable. Employees meeting the 
minimum aualifications mav submit a written reauest to be con- 
shall be returned to the employee documenting that the request 
has been received by the Bureau head. 
13.1.2 Temporary assignments shall be defined as assign- 
ments which shall not extend beyond forty-five (45) calendar 
days. 
13.1.3 In the event that a position is not filled within thirty (30) 
days of expiration of a posting, a new posting shall be made in 
accordance with this Article prior to filling such position. 
13.1.4 Postings shall not be required under the following cir- 
cumstances: 
Filling of temporary assignments as defined in this Article, 
provided however that no employee shall remain more than 
forty-five (45) calendar days in a position which has not been 
posted; 
In emergency situations; 
With mutual agreement between the Union and the Sheriff; 
or 
Where posting would be counterproductive to the assign- 
ment (e.g. clandestine operations). 
ARTICLE 14 
OUT-OF-TITLE WORK 
14.1 Assianment 
- 
14.1.1 Except in a bonafide emergency, no employee shall be 
reauired to assume the duties of a hiaher classification exceDt 
when directed in writina bv his su~ervisor. In the event such out- 
of-title service exceeds ten (1 0) aggregate days within a twelve 
(12) month ~e r i od  en corn pass in^ December 1st to November 
30th, the employee will redeive oit-of-title pay for the balance of 
the assignment with the expirat& of the tenth day. 
Such payment shall be made in lump sum in the last pay period 
. . 
of thecalendar year. 
Any employee directed by his supervisor to assume the duties 
of a higher classification shall request such designation in writing. 
Failure to secure such designation in writing shall require the 
employee to submit a grievance promptly protesting the failure of 
... . . .. 
14.2 Compensation 
14.2.1 Out-of-title pay shall correspond to the salary step in 
the higher title which is immediately above the salary being 
received by the employee in his permanent classification, plus 
one additional step. 
14.2.2 Temporary out-of-title assignments in a lower title shall 
not result in a salary reduction. Out-of-title assignments must be 
designated to the employee in writing, setting forth the com- 
mencement date of the out-of-title assignment. 
14.2.3 Any other claim by an employee that he is working out- 
of-title shall be processed with the Sheriff in a request for a job 
evaluation. 
ARTICLE 15 
LATERAL ASSIGNMENTS, PROMOTIONS AND 
SPECIALIZED ASSIGNMENTS 
15.1 Lateral Assignments 
15.1.1 Lateral assignments shall be defined as assignments 
to work locations within the same bureau, requiring the same job 
duties. 
15.1.2 Openings classified as lateral assignments shall be 
posted in accordance with Article 13 of this Agreement. 
15.1.3 Lateral assignments shall be filled with seniority being 
a factor, provided that there is no infringement upon the efficient 
operation of the department, and further provided that the 
employee's work performance is satisfactory to the Sherii or his 
designee. For purposes of this Article, seniority shall be defined 
as the total length of service within the classification in which the 
shifi vacancy exists. 
15.1.4 Any grievance processed as a result of a dispute aris- 
ing over whether an infringement of efficient operation exists shall 
not be subject to arbitration. 
15.1.5 An employee's assignment shall not be changed in an 
arbitrary or capricious manner. 
15.2 Promotions 
15.2.1 Promotic 
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of the testing process shall be made in accordance with Article 13 
of this Agreement. 
15.3 Specialized Assignments 
15.3.1 Specialized assignments shall be defined as those 
assignments, within a bureau, in which the employee performs 
specialized duties related to hisher job title. Specialized assign- 
ments may be full-time assignments, or may be additional duties 
performed in conjunction with a regular assignment. 
15.3.2 All specialized assignments shall be posted in accor- 
dance with Article 13 of this Agreement. 
ARTICLE 16 
CIVIL SERVICE EXAMINATIONS 
16.1.1 Employees shall be permitted the necessary time off, 
without any loss of time or pay, during their regular work hours so 
that they may participate in any open competitive examination 
held by the Monroe County Department of Civil Service or any 
promotional examination if promulgated by the Sheriff. 
16.1.2 Such time off shall be granted, provided the request for 
such time off is submitted at least two (2) weeks before the exam- 
ination is scheduled. 
ARTICLE 17 
REDUCTION OF FORCE 
17.1 Layoff 
17.1.1 Where, because of economy, consolidation, abolish- 
ment of functions, curtailment of activities or otherwise, the 
Employer finds it necessary to reduce the work force, such reduc- 
tion shall be made in accordance with the provisions set forth in 
this section. The Employer agrees to discuss with the Union any 
and all anticipated job abolishments as soon as possible prior to 
a final decision to engage in job abolishments. 
17.1.2 Employees subject to layoff shall be given at least thirty 
(30) calendar days' notice prior to the date of layoff. Seasonal or 
part-time employees within the bureau affected shall be the first 
17.1.3 If further layoffs are necessary, then permanent 
employees within the bureau affected shall be laid off in the 
inverse order of seniority. 
17.1.4 When a permanent employee is laid off due to a reduc- 
tion in the work force, such employee may displace another 
employee within the same department bureau serving in a lower 
classification within the bureau, or to a classification previously 
held in another bureau, providing the displacing employee has 
greater seniority than the employee whom he displaces, and fur- 
ther providing the employee is able to perform the work required. 
17.1.5 An employee subject to layoff shall have the right to 
reject an appointment in a lower title and accept a layoff. 
17.1.6 Laid off employees shall be placed on a recall list in the 
order of their seniority. The recall rights of employees shall expire 
four (4) years from the date of layoff. Written notice of expiration 
of recall rights shall be sent by registered or certified mail to the 
employee's last know address. 
17.1.7 For purposes of this article, seniority shall be defined 
as total length of service within classification. 
17.2 Recall from Layoff 
17.2.1 When the work force is increased after a layoff, employ- 
ees shall be recalled by classification according to their seniority, 
such notice of recall being sent to each employee being recalled 
at his last known address by registered or certified mail. The 
Union shall be notified at the same time the employees are being 
notified. Any employee who fails to report to work within ten (1 0) 
business days from the date of mailing of notice of recall shall 
be terminated unless extenuating circumstances make it impos- 
sible for an employee to comply. It is understood that no new 
employees will be hired until all employees on layoff have been 
recalled. 
17.2.2 For purposes of this article, seniority shall be defined 
as total length of service within classification. 
ARTICLE 18 
PAID LEAVES OF ABSENCE 
18.1 Bereavement Leave 
or step-sister, parent or step-parent, person occupying the posi- 
tion of parent of the employee or of the employee's spouse, 
grandparents and grandchildren, father-in-law, mother-in-law, or 
any relative who is an actual member of the employee's house- 
hold. This absence must be reported to an appropriate supervi- 
sor on the first (1st) day of absence. 
18.1.2 An employee covered under this agreement may 
request compensatory, vacation or floating holiday credits to 
attend services for relatives not included above. Such requests 
shall not be unreasonably denied. 
18.1.3 The Sheriff or his designee may request that the 
employee submit a notice of death or other evidence attesting 
to the validity of the absence. 
18.2 Sick Leave 
18.2.1 Sick leave is earned and posted at the rate of one (1) 
day per month of service, up to two hundred twenty-five (225) 
days maximum. Sick leave is neither earned nor posted when the 
employee is at this maximum. If sick leave credits are exhausted, 
existing vacation credits can be applied toward days absent due 
to illness or injury. 
18.2.2 Sick leave constitutes absence for reasons of illness or 
injury, dental optical or medical appointments, quarantine regu- 
lations and serious illness in the immediate familv reauirina care 
and attendance by the employee as certified b i a  physici&n, or 
when a physician certifies that, because of the employee's expo- 
sure to contagious disease, his presence at hi; place of d;ty 
jeopardizes the health of others. 
18.2.3 Immediate family includes parents, person occupying 
the position of parent of the employee, or of the employee's 
spouse, spouse, children, brother, sister, grandparents, grand- 
children or any relative who is an actual member of an 
employee's household. 
18.2.4 When absence is required under the provisions of sick 
leave, an employee or a person acting in his stead must notify the 
employee's supervisor of the reason at least one (1) hour prior to 
the commencement of the work day, or as soon thereafter as is 
possible. Failure to report within stated time limits without satis- 
factory reason shall cause the action to be considered leave 
without Dav. Sickness durina the workina dav must be reDorted 
tificate completed by the attending physician only if the 
employee's supervisor has reasonable doubt as to the validity 
of the employee's absence. The medical certificate shall, upon 
request, be submitted to the employee's supervisor. 
18.2.6 When sick leave is used for three (3) or more consec- 
utive days because of illness in the immediate family, a certificate 
by the attending physician covering the nature of the illness and 
need for the employee to be in attendance of the relative may be 
required upon reasonable doubt of the supervisor as to the valid- 
ity of the absence. 
18.2.7 The Sheriff may verify the validity of any sick leave 
absence in accordance with departmental regulations. 
An employee on extended sick leave in excess of three (3) 
days shall be required to notify his supervisor of any instance in 
which he will not be reachable for one (1) full day or longer at his 
residence, and where he will be during such absence from his 
residence. 
18.2.8 Failure to submit evidence of illness when required will 
cause the absence to be considered as time off without pay. 
18.2.9 If an employee is required to report to the Sheriff's 
Physician for return-to-work clearance or to verify the validity of 
sick leave, in accordance with departmental orders, the 
employee shall schedule an examination with the Sheriff's Physi- 
cian. The employee shall make the appointment at a time mutu- 
ally agreed upon between the employee and the Sheriff's Physi- 
cian. The employee shall have the right to schedule the 
appointment during his normal working hours. For any such 
examination, the employee shall not be entitled to any additional 
compensation. 
18.3 Half-Pay Sick Leave 
18.3.1 Employees who have been employed for one (1) year 
or more shall be entitled to half-pay sick leave for a maximum 
period of three (3) months under the following conditions: 
1. Employee has exhausted all available leave time; 
2. The employee is subjected to an unpaid waiting period of 
ten (10) working days; and 
3. The employee has not abused the sick leave privileges 
during his term of employment. 
- . . .  . . . -  . -. 
2. The employee is subjected to an unpaid waiting period of 
five (5) working days; and 
3. The employee has not abused the sick leave privileges 
during his term of employment. 
18.3.3 Employees who have been employed for three (3) 
years or more shall be entitled to half-pay sick leave for a maxi- 
mum period of six (6) months under the following conditions: 
1 .  The employee has exhausted all available leave time; 
2. The elimination of an unpaid waiting period; and 
3. The employee has not abused the sick leave privileges 
during his term of employment. 
18.3.4 It is understood that the foregoing half-pay provision 
applies to the employee only and may be granted not more than 
once during any twelve (12) month period. 
18.3.5 Sick leave at half-pay shall not be unreasonably 
denied; challenges to an unreasonable denial of half-pay sick 
leave shall be processed through the grievance procedure, com- 
mencing at Step 2. 
18.3.6 If a grievance is not resolved at Step 2 or Step 3 of the 
grievance procedure, the case shall be presented to the County 
Executive for final determination. The agree that a griev- 
ance in respect to half-pay sick leave shall not be arbitrable. 
When the case is presented to the County Executive for deter- 
mination, a Union representative shall be allowed to participate 
in such presentation. 
18.3.7 Upon the recommendation of the Sheriff and the 
approval of the County Executive, an extension of half-pay sick 
leave may be granted. 
18.4 Maternity Leave 
18.4.1 An employee who is pregnant may continue working as 
long as she and her physician feel she can adequately perform 
her work. However, the Sheriff shall retain the right to temporar- 
ily reassign such employee if he deems it appropriate. In mater- 
nW cases, the emDlovee will be allowed to use her accrued vaca- 
tion and compen&aiory time credits during the non-disability 
period of maternity leave. 
18.4.2 A pregnancy related disability shall be treated in the 
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18.4.3 The employee has the right to be reinstated in a similar 
position of equivalent pay within six (6) months of the granting 
of maternity leave subject to the written approval of her attending 
physician. 
18.4.4 An employee on maternity leave may choose to 
receive no pay for any number of days leave within the six-month 
leave period. In such case, the employee shall continue to accrue 
leave credits and receive medical and dental insurance coverage 
only for the amount of time that the full-time use of credits would 
have covered. 
18.5 Military Duty Leave of Absence 
18.5.1 If an employee is required to render Military Duty, he 
shall be granted a Military Leave of Absence pursuant to Section 
243 of the Military Law of the State of New York. 
18.5.2 Consistent with Section 242 of the Military Law of the 
State of New York, members of the National Guard or the 
Reserve of the Army, Navy, Marine Corps, Air Force or Coast 
Guard will be granted a Military Duty Leave of Absence up to 
thirty (30) working days in a calendar year with pay. 
18.6 Union Training Leave 
18.6.1 The Employer agrees to permit Union Board members 
who are designated to attend labor relations training to attend 
such training without loss of time or pay, provided that a request 
for such leave is made by the Union to their bureau head no less 
than ten (10) working days prior to the date that the training is 
scheduled. 
18.6.2 Attendance in respect to the foregoing functions shall 
be limited to fifteen (1 5) man days per year. 
ARTICLE 19 
UNPAID LEAVES OF ABSENCE 
19.1 Union Leave 
19.1.1 Employees elected to any Union office or selected by 
the Union to do work which takes them from their employment as 
Deputy Sheriffs of the Monroe County Sheriff's Office at the writ- 
ten request of the Union may be granted a leave of absence with- 
out pay with the approval of the Sheriff for the period of time 
his paid leave credits, including the half-pay benefits provided by 
this agreement, such employee, upon request, may be granted 
an extended sick leave of absence without pay, provided that the 
employee has submitted a physician's statement certifying the 
nature of the em~loyee's illness and when the employee will be 
able to return to woik. Extended sick leaves of absence without 
pay may be granted up to one (1) year, but no more than once 
during each four (4) years of continuous service. 
19.3 Educational Leave 
19.3.1 Subject to the prior approval of the Sheriff, leave with- 
out pay may be granted for the purpose of acquiring educational 
traininq. A written reauest for educational leave must be made 
to the Sheriff. ~ ~ ~ r o v a l  of the leave may be granted upon rec- 
ommendation of the County Executive. Educational leave with- 
out pay for a period not to exceed one (1) year may be granted 
for the purpose of obtaining educational training. 
19.3.2 In certain cases where educational leave with pay is 
desired, a written request must be approved by the Sheriff, The 
Executive Director of Civil Sewice/Personnel and the County 
Executive. Astudent may not earn leave credits during this time. 
A person requesting educational leave with pay must sign a 
statement promising to work for the Employer a length of time 
equal to his educational leave with pay after finishing his studies. 
19.4 Other Leaves of Absence 
19.4.1 Awritten request for a leave of absence without pay for 
reasons not cited in this agreement must be submitted to the 
Sheriff. Upon his recommendation, and approval of the Execu- 
tive Director of Civil SelviceIPersonnel, such leave may be 
granted by the County Executive for no more than one (1) year. 
ARTICLE 20 
HOLIDAYS 
20.1 Recognized and Observed 
20.1.1 The following days shall be recognized and observed 
as paid holidays: 
New Year's Day 
Martin Luther King Day 
Independence Day 
Labor Day 
Columbus Day 
Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
and a floating holiday which may be taken at a time mutually 
agreed to between the employee and the Sheriff or his designee. 
To receive a floating holiday during any year, the employee must 
have been hired prior to pay period 21 of that year. If the 
employee does not utilize the floating holiday by December 1 of 
each year, such floating holiday shall be included for payment 
pursuant to Section 20.1.6 of the collective bargaining agree- 
ment. 
20.1.2 All employees shall be entitled to holiday pay. 
20.1.3 The day of observance of the above-stated holidays 
shall be in accordance with the observance prescribed by State 
law. 
20.1.4 All employees in the bargaining unit will be paid for hol- 
idays in the pay period during which the holiday falls. Floating hol- 
idays for all employees shall be paid in pay period 24. Such hol- 
iday payment shall be deposited into each employee's account 
as provided in section 4.8.5. 
20.1.5 Any employee desiring compensatory time off in lieu of 
payment shall notify the Sheriff in writinq prior to the end of the 
bay period during which the holiday o c c k .  
ARTICLE 21 
VACATION 
21.1 Vacation Allowance and Eligibility 
21.1.1 A full-time employee will earn a paid vacation 
allowance determined by length of service as hereinafter pre- 
scribed. Vacation time taken shall only be granted when 
approved by the Sheriff or his designee in accordance with the 
procedures set forth herein. 
FIRSTAND SECOND YEAR: Starting with the first (1st) month 
and ending with the twenty-fourth (24th) month, five sixth (%) 
days vacation credit shall be earned and posted for each month 
employed. This is at an annual rate of ten (1 0) days per year. 
THIRD YEARTO NINTHYEAR: After two (2) years of service, 
starting with the twenty-fifth (25th) month and ending with the 
ninety-sixth (96th) month, of service, one and five-twelfths 
(l%dhs) days per month shall be earned and posted per month. 
This is at an annual rate of seventeen (17) days vacation per 
year. 
NINTH YEAR TO THE FIFTEENTH YEAR: After nine years of 
service, starting with the ninety-seventh (97th) month and ending 
with the one hundred sixty-eighth (168th) month, 1 % days per 
month vacation shall be earned and posted. This is at an annual 
rate of eighteen (1 8) days vacation per year. 
FIFTEENTH YEAR AND OVER: Commencing with the one- 
hundred sixty-ninth (169th) month of service, two (2) days per 
month vacation shall be earned and posted. This is at an annual 
rate of twenty-four (24) days vacation per year. 
21.2 Choice of Vacation Periods 
21.2.1 Vacation requests shall be honored on the basis of 
seniority, and shall be acted upon within fifteen (15) days of the 
closing date for the vacation period. Members may request vaca- 
tion in blocks of less than one work week, however, requests sub- 
mitted for one or more full work weeks shall take precedence 
over requests for less than one full work week regardless of 
seniority. Members may not request vacation time unless they 
have the time in their vacation bank at the time the request is sub- 
mitted. Members shall have the right to use compensatory tome 
credits in place of previously approved vacation time credits (or 
vice-versa) at any time prior to the dates that the credits are used. 
21.2.2 Vacation requests for the period April 1 through Sep- 
tember 30 must be submitted by March 1 of that year. Vacation 
requests for the period October 1 through March 31 must be sub- 
mitted by September 1. 
Members shall initially be entitled to be granted a maximum 
of three (3) full workweeks of vacation during each vacation 
period. During the summer period no more than two of these 
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Any request submitted after the closing date in a time frame 
shall be acted upon on a first comeflirst served basis and shall be 
approved or disapproved no sooner than thirty (30) days prior to 
date(s) requested. Vacation requests submitted thirty (30) days 
or less prior to dates requested, will be approved or disapproved 
within seventy-two (72) hours. 
21.2.3 Vacations which have been previously authorized and 
scheduled shall not be canceled without mutual agreement 
between the employee and the Sheriff or his designee, unless 
such cancellation is necessary due to an emergency declared by 
the Sheriff. Such cancellation shall not be utilized solely for the 
purpose of circumventing the payment of overtime. 
21.2.4 For purposes of this Section, seniority shall be deter- 
mined based upon the employee's date of appointment to hisher 
current title. Time em~loved in another bureau, or as a   art-time 
or seasonal employee, shall not be included when c&ulating 
seniority. In the event that a conflict arises between two persons 
with the same appointment date, the following criteria shall be 
used, in the order listed, to determine seniority: 
Investigator Sergeant-Date of appointment as a Patrol 
Sergeant; date of appointment as an Investigator; date of 
appointment as a Deputy. 
Sergeant (PatrolkDate of appointment as a Deputy. 
Investigator-Date of appointment as a Deputy. 
Deputy-Seniority as determined by random drawing among 
members of each academy class; IBM number. 
ARTICLE 22 
HEALTH INSURANCE 
22.1 Eligibility 
22.1.1 Members shall be provided the Blue Cross/Blue Shiekl 
plan of the Rochester Hospital Service Corporation including 
Blue Million Preferred Coverage, the Full Hospital Out-Patient 
Rider, the three dollar generidsix dollar non-generic co-pay pre- 
scription drug rider and the federally mandated Maternity Rider. 
Employees who elect the Blue ~ r o s s l ~ l u e  Shield plan shall be 
responsible for paying $20 per month for a single plan or $40 per 
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Shield at the option of the employee. Employees who elect an 
HMO shall be responsible for paying $10 per month. Such pay- 
ment shall be made by payroll deduction in equal payments dur- 
ing two pay periods of each month. 
22.1.2 It shall be the employee's responsibility to apply for 
such coverage or to make changes in existing coverage. The 
employer shall not be responsible to provide the coverage listed 
in section 22.1.1 if the employee andlor the employee's depen- 
dents are covered by any other group medical/surgical insurance 
plan. Members may be required to sign a statement affirming that 
such duplicate coverage does not exist or may be required to pro- 
vide documentation of termination of other coverage. 
22.1.3 The County reserves the right to change insurance car- 
riers or to become self insured if it deems necessaty. However, 
the County agrees to provide at least equal benefits to the cov- 
erage contained in the Blue CrossJBlue Shield contract. "At least 
equal coverage benefits" shall be construed to include accept- 
ability of coverage in the medical community. 
In the event the County is to consider an alternative health wv- 
erage plan, the County agrees to consult with the Union in 
respect to the proposed plan. If the Union does not agree that the 
proposed change of insurance carriers provides at least equal 
benefits, the parties shall enter into negotiations in respect to the 
equal benefits proviso in an attempt to resolve the existing dif- 
ferences. 
22.1.4 Effective upon execution of this agreement, each 
employee covered by this agreement shall at his option be cov- 
ered by a dental program which shall be in accordance with the 
Memorandum of Agreement executed between the County and 
the Union. 
22.1.5 Participating employees shall, by payroll deduction, be 
required to contribute $1.64 per month per family contract and 
$.66 per month per single contract. 
22.2 Termination of Coverage 
22.2.1 All health insurance coverage provided by the 
employer will terminate upon the absence of an employee from 
the active payroll for thirty (30) days or more for any reason other 
than an absence because of illness or other disability, except as 
- -----..:-a h- ,w.,,;A,A h., thir anronmnnt 
22.2.3 Retirees of the County shall receive fully paid Blue 
CrossIBlue Shield protection and dental insurance which is in 
effect at the time of retirement under the following provisions: 
A. Five (5) years of continuous full-time service immediately 
preceding date of retirement. 
B. Drawing a pension from the New York State Retirement 
System, or 
C. Drawing a pension under Social Security. 
22.2.4 The spouse of a deceased County retiree who retired 
on or after January 1,1996 and who was covered under section 
22.2.3 shall continue to receive fully paid Blue Cross/Blue Shield 
protection and dental insurance until death or remarriage. 
22.3 Survivor Benefit 
22.3.1 The Employer shall also provide fully paid Blue 
Cross/Blue Shield coverage for the surviving spouse and children 
up to the age of nineteen (1 9) (single or family, whichever is 
applicable) of employees who die as a result of action in the line 
of duty. Such coverage shall continue for the lifetime of the sur- 
viving spouse or until remarriage. 
22.3.2 The Employer shall provide the medical insurance in 
effect at the time of death for the surviving spouse and children 
up to the age of nineteen (19) (single or family, whichever is 
applicable) of employees who die while employed by the County 
(other than as a result of action in the line of duty). The surviving 
spouse andlor children shall be responsible for the employee 
contribution that the deceased employee would have been 
required to make. Such coverage shall be subject to the follow- 
ing limitations: 
In the case of a member employed by the County for ten years 
or more at the time of death, the benefits shall be provided for the 
lifetime of the surviving spouse or until remarriage; or 
In the case of a member employed by the County for less than 
ten years at the time of death, the benefits shall be provided for a 
period equal to the period of time that the member was employed 
by the County, or until remarriage, whichever comes first. 
The Employer shall not be responsible to provide such cover- 
age if the surviving spouse andlor children are covered by 
another Blue CrossIBlue Shield Plan or any other group med- 
urns paid by such persons prior to the date that this section takes 
effect. 
ARTICLE 23 
IN-SERVICE DISABILITY AND 
PARTWLY DISABLED EMPLOYEES 
23.1 Worker's Compensation 
23.1.1 The County agrees to comply with Section 207(C) of 
the General Municipal Law in respect to all employees covered 
under that section. 
An employee being paid his full salary under this section shall 
assign the full amount of his weekly Workers' Compensation 
award to the County. 
If a Workers' Compensation award is received by the 
employee, he shall assign to the County an amount of the award 
for the purpose of reimbursing the Countyfor wages paid beyond 
the weekly amount paid by Workers' Compensation. 
23.1.2 During any absence covered by Worker's Compensa- 
tion, the employee will not be required to use any leave credits. 
23.1.3 Upon the request of a partially disabled employee who 
has become so as a result of non-sewice connected illness or 
injury, the Employer agrees to make every effort to place such 
employee on work assignments which he is able to perform. 
Nothing contained herein shall invalidate any provision of Sec- 
tion 207(C) of the General Municipal Law or Section 72 of the 
Civil Sewice Law. 
ARTICLE 24 
FIREARMS QUALIFICATION 
24.1.1 Employees who fail to meet the Department's minimum 
standards for firearms' qualifications after three (3) attempts at "in 
sewice" training sessions, shall be deemed "unqualified." 
The Sheriff agrees to utilize his best efforts to place such 
unqualified employee in alternative employment within the 
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not apply when failure to qualify is a result of a temporary med- 
ical condition, as certified by the Department physician. 
24.1.3 Should a disagreement arise between the employer's 
physician and the employee's physician in respect to whether a 
physical disability exists or whether such physical disability is 
temporary or permanent, then a third physician mutually agreed 
upon and selected by the two (2) physicians shall make the final 
determination. The full cost of the services of the third physician 
shall be borne by the employer. 
ARTICLE 25 
RnIREMENT AND PENSIONS 
25.1.1 The twenty (20) year retirement plan (Section 89-b); the 
twenty-five (25) year retirement plans (Section 89-n and Section 
89-p); and the twenty year (20) with additional 1/60ths Sections 
552 and 553) shall be available to Sheriff's Deputies who are 
qualified pursuant to the regulations of the State Retirement Sys- 
tem and the New York State Retirement and Social Security Law. 
ARTICLE 26 
PROBATIONARY PERIOD 
26.1 New Employees 
26.1.1 The probationary period for all new employees of the 
Sheriff's Office shall be for a period of fourteen (14) months, pro- 
viding the employee has satisfactorily completed his mandatory 
training requirement. However, in no case shall the probation- 
ary period exceed eighteen (18) months. 
26.1.2 New employees sewing their probationary period shall 
have the right to Union representation for all purposes of this 
agreement with the exception of discipline or discharge. During 
the probationary period such employee may be discharged. sus- 
pended, or demoted without recourse to the grievance proce- 
dure. 
26.2 Promoted Employees 
26.2.1 The probationary period for employees promoted to a 
hiflher nnsitinn shall he fnra neriorl nf iwelve 113) mnnth~ r l l l r inn 
26.3 Evaluations 
26.3.1 While such employee is serving a probationary period, 
the Employer shall make every effort to notify such employee of 
any deficiency that may have been observed in such employee's 
work which, if not corrected, could be cause to terminate the 
employee, or in the case of a promoted employee, the retum of 
that employee to his former position prior to the completion of the 
probationary period. 
ARTICLE 27 
CONTINUOUS SERVICE 
27.1 Definition 
27.1.1 Continuous service shall mean an employee's total 
length of employment as a full-time employee of the Sheriff's 
Office of the County of Monroe within the bargaining unit since his 
last date of hire, such being applicable to all benefits provided by 
this agreement except as may otherwise be provided for below. 
27.1.2 Continuousservice shall be broken by voluntary resig- 
nation, discharoe for cause, retirement and failure to return from 
layoff within ten(l0) working days following notification; however, 
should such an employee be rehired within one (I) year of leav- 
ing employment to work in any capacity that is normally per- 
formed by employeescovered by this agreement, then the break 
in continuous service shall be removed, subtracting the period of 
non-service. 
27.1.3 An employee's continuous service will continue to 
accrue during any period of absence brought about as a result of 
a service incurred disability or any other paid or unpaid approved 
leave of absence, except as may otherwise be limited elsewhere 
in this Agreement. 
27.1.4 For purposes of shift preference and vacation selec- 
tion, seniority shall mean an employee's total length of service 
in a job classification in a bureau of the Sheriff's Office of Monroe 
County. 
27.2 Seniority Lists 
27.2.1 The Employer agrees to furnish the Union with up-to- 
date seniority lists showing the total continuous service of each 
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ARTICLE 28 
LEAVE CREDITS AND MAXIMUM ACCRUALS 
28.1 Accrual 
28.1.1 There shall be no interruption of an employee's contin- 
uous service during any period of absence in which the employee 
has not been removed from the County payroll. An employee's 
leave credits shall accrue unless otherwise provided for in this 
agreement. Credits shall be earned by employees during all pay- 
roll periods in which the employee is on full pay status. 
28.1.2 Leave credits shall be earned by all full-time employ- 
ees. Credits shall accumulate in days and hours and can be used 
in no less than half-hour (%) units, as approved by the Sheriff or 
his designee. 
28.1.3 Earned credits are based upon an employee's hire 
date, which shall remain constant. If job changes occur within the 
County government, credits shall remain with the employee. 
28.1.4 All credits must be earned before they can be used. 
Borrowing against future credits is prohibited. Credits accrued 
shall be noted by Data Processing on each time accounting card 
in terms of days and hours appropriate to the employee's posi- 
tion. 
28.1.5 The maximum amount of vacation and compensatory 
time off which may be accrued shall be forty (40) days in each 
category. 
ARTICLE 29 
TARDINESS AND ABSENTEEISM 
29.1 .I Chronic and excessive tardiness and/or absenteeism 
may result in disciplinary action. 
29.1.2 In the event of a personal transportation breakdown 
andlor severe storms in a properly and promptly documented sit- 
uation which makes it impossible for employees covered by this 
agreement to report for work or to be tardy as a result of such cir- 
cumstances, such situation will be excused from disciplinary 
action. 
ARTICLE 30 
RESIGNATION AND RmIREMENT 
30.1 .I In cases of dismissal, resignation or retirement, com- 
pensation will be made for unused vacation and compensatory 
time up to forty (40) days in each category, and accrued holiday 
pay will be paid to the employee. 
30.1.2 In cases of resignation a written notice of intention to 
resign shall be given to the Sheriff at least ten (10) business days 
prior to the last date of employment. 
In cases of retirement, a written notice of intention to retire shall 
be given to the Sheriff at least ten (10) business days prior to the 
last date of employment. 
30.1.3 In the event of an employee's death, compensation for 
unused vacation, all Holiday pay, and compensatory time credits 
will be paid to his estate. 
ARTICLE 31 
UNIFORMS AND EQUIPMENT 
31 .I Dry Cleaning and Maintenance 
31.1.1 All employees shall continue to be provided with 
required equipment and firearms and appropriate items of cloth- 
ing as presently provided, including the cleaning and mainte- 
nance of all such items, the full cost of which to be borne by the 
Employer. The County further agrees to provide rubber boots for 
all Road Patrol Deputies. 
31.2 Plainclothes Duty 
31.2.1 The Sheriff will issue a supplemental payment on a 
monthly basis at an annual rate of three hundred dollars ($300) 
for clothing maintenance to those plain clothes deputies assigned 
to the Criminal Investigation Division, and to Road Patrol 
Deputies when temporarily assigned to plain clothes work. Such 
monthly payment will commence after the end of the first month's 
assignment to plain clothes duty. 
ARTICLE 32 
required to use their personal motor vehicles on authorized Sher- 
iff's Office business. In the event that public transportation or 
other private transportation is required and in the event that park- 
ina or toll fees are incurred on Sheriff's Office business, such fees 
a id  expenses shall be reimbursed upon proper proof thereof. 
32.1.2 Deputies required to appear at court hearings shall be 
compensated for the use of their personal automobiles at the 
established mileage reimbursement rate set forth in this agree- 
ment for all miles driven both from and returning to their resi- 
dence by the most direct route. 
32.2 Tuition Reimbursement 
32.2.1 Tuition and textbook reimbursement shall be equal to 
seventy-five percent (75%) of the cost in accordance with Reso- 
lution #206 of 1966 and as amended, to a maximum of one thou- 
sand, one hundred and twenty five dollars ($1125) per year, per 
employee. Employees shall submit documentation of expenses 
as required. 
32.3 Conference Expenses 
32.3.1 Legitimate expenses incurred at conferences or travel 
on official out-ofcounty departmental business which has been 
approved by the Sheriff and legally payable by the Controller's 
Office shall be reimbursed to the employee. 
32.3.2 The maximum meal allowance incurred in attending 
to out-of-County business shall be thirty dollars ($30) per day. 
Meal allowance incurred while an employee is on out-of-County 
business shall be reimbursed up to the following maximum 
amounts: 
Breakfast $5.50 
Lunch $6.50 
Dinner $1 8.00 
32.4 Personal Property Damage 
32.4.1 The Employer agrees to reimburse employees of the 
Sheriff's Office for damage sustained in the performance of duty 
in accordance with the rules and regulations of the Sheriff's Office 
to clothing, glasses, timepieces, or any other personal property 
of the em~lovee which is normallv used in the conduct of official 
business.'~h'e County agrees to reimburse, replace, or repair any 
of the foregoing personal items which are damaged in the per- 
formance nf rl~liv in a rlncumentnd situation nromntlv suhmitted~ 
32.5 Filing of Claims 
32.5.1 Reimbursement of claims shall be made on or before 
the thirtieth (30th) day of the month following the month in which 
these expenses were incurred, subject to the employee submit- 
ting his claim to the department bookkeeper by the third (3rd) day 
of the month. 
32.6 Parking 
32.6.1 Members of the bargaining unit who are assigned to 
units in downtown facilities shall be entitled to receive a key card 
for parking in the Civic Center Garage. Such members shall pay 
two-thirds @) the base rate for such key cards, and payment 
shall be made by payroll deduction. 
32.6.2 Members will be required to maintain deductions for 
key cards for the remainder of the calendar year, except that 
members may discontinue their deductions under the following 
circumstances: 
a) If the member is transferred to an assignment other than 
a downtown unit; 
b) If the cost of key cards is increased; or 
c) If the member will be on a leave that continues for more 
than 30 days. 
In all cases, members shall be required to surrender their key 
card before deductions will be discontinued. 
32.6.3 Members using such key cards shall be required to 
parkon the south side of the lower level. 
ARTICLE 33 
VEHICLE SAFETY 
33.1 The Sheriff shall bid for the replacement of road vehicles 
that will be reaching seventy-five thousand (75.000) miles, or 
sooner if safety indicates, and motorcycles that will be reaching 
fifly thousand (50,000) miles, or sooner if safety so indicates 
within the limitation of practicability. 
shall be placed in an employee's personnel file without notifica- 
tion to the employee. The employee shall be given an opportunity 
to read such material and shall acknowledge that he has read 
such material by affixing hissignature on the material to be filed, 
with the understanding that such signature merely acknowledges 
that he has read such material and does not indicate agreement 
with its contents. The employee shall receive a copy of such 
material upon request. 
34.1.2 An employee shall have the opportunity to review his 
personnel file, and make copies of materials contained in the file, 
in the presence of an appropriate department official upon five (5) 
days written notice and to place in such file a response of rea- 
sonable length to anything contained therein which such 
employee deems to be adverse. 
34.2 Maintenance of Files 
34.2.1 The Sheriff agrees that there shall not be more than 
one (1) personnel file in the department which shall be main- 
tained in the personnel office of the department. 
34.3 Performance Evaluation 
34.3.1 Performance evaluation shall be consistent with the 
policies and procedures of the County Administration and Multi- 
Bureau General Order No. 30-78 of the department, dated Octo- 
ber 12, 1978, and any modifications thereof. 
34.3.2 Appeals concerning performance evaluations shall be 
governed by Multi-Bureau General Order No. 30-78. 
34.3.3 Performance evaluations shall not be subject to the 
grievance and arbitration provisions of this agreement. 
ARTICLE 35 
DISCIPLINE 
35.1 Exercise of Rights 
35.1.1 It is understood and agreed that any employee in the 
bargaining unit who has been employed by the Sheriff's Office 
and who has completed his probationary period shall not be 
removed or otherwise subjected to any disciplinary penalty set 
forth below, except for just cause shown only after a departmen- 
tal hearing upon stated charges. 
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ation of the department or reflects upon the integrity of the depart- 
ment. In such case, the Sheriff may suspend an employee with- 
. . . . 
out pay for up to 45 days. 
If the suspension is continued beyond 45 days, the employee 
shall be paid. If the employee is terminated and the termination 
is upheld, the amount paid during a paid suspension shall be 
deducted from the employee's pay-off of accrued credits. If the 
employee is found not guilty, the employee shall be restored to 
his position with full pay and benefits for any period of suspension 
without pay. 
Any delay caused by the employee's request does not count 
as part of the 45-day suspension without pay and is not paid time 
after the initial 45-day period. 
35.1.3 Disciplinary action or measures which may be imposed 
upon employees shall consist of the following: 
Written reprimand; 
Suspension without pay for a period not to exceed sixty 
(60) days; 
Loss of leave credits or other privileges; 
Demotion; 
Discharge. 
35.1.4 It is understood and agreed that any employee covered 
by this agreement shall be entitled to either Union representation 
or representation by an attorney at an Internal Affairs interview 
which he is required to attend, where the outcome may result in 
disciplinary action against him. It is understood that at such an 
in te~iew the Union representative may act only as an observer. 
The employee's attorney may also act only as an observer, with 
the exception that at the close of the interview, the attorney will 
be permitted to ask questions of his client and the person con- 
ducting the interview. 
Employees shall be entitled to two (2) business days to obtain 
an attorney or union representative, unless the nature of the 
investigation requires immediate action. 
In cases requiring immediate action, the affected employee 
shall be provided a reasonable opportunity to contact an attorney 
or a union representative. If an attorney or union representative 
is not immediatelv available the intewiew mav still he cnnducted. 
interview, if available, as soon as possible. The attorney shall 
then be allowed, upon request, to schedule a second interview, 
at which time he will be allowed to ask questions as provided for 
above. If no transcript or tape recording exists, the employee's 
attorney shall, upon request, be provided with a copy of the inter- 
viewer's notes of the interview, if such notes exist. 
35.2 Procedure for Filing and Departmental Hearing 
35.2.1 Any employee against whom departmental charges 
are brought shall be served with a written copy of the charges, 
either personally or by registered or certified mail, sent to the 
address on file with the department Personnel Office and a copy 
served upon the Union. The charges shall be specific and con- 
tain a description of the alleged conduct, including dates, times 
and places, and the employee shall have eight (8) business days 
in which to respond to the commanding officer who placed the 
charges, with a copy to the Sheriff. Failure to respond within the 
specified time limits shall serve to nullify the employee's right to 
a departmental hearing. 
35.2.2 A departmental hearing shall be conducted by a hear- 
ing panel within thirty (30) calendar days of the date of selection 
of the three (3) person hearing panel. The hearing panel will be 
selected in the following manner: 
The Sheriff will provide the employee with a list of three (3) 
members or employees of equal or higher rank than the 
employee. The employee shall strike one (1) of the three (3) 
names from the list. The remaining two names become part of 
the hearing panel. The employee shall submit a list of three (3) 
members or employees to the Sheriff. The Sheriff shall strike two 
(2) of those names from the list. The remaining name will become 
the third member of the panel. 
In the event that a vacancy occurs in the hearing panel, the 
party from whose list that panel member was selected shall 
select a new panelist from a list of three members, of equal or 
higher rank than the employee subject to discipline, submitted by 
the other party. 
The employee shall have the right to be represented either by 
the Union or by an attorney. The Sheriff shall have the burden of 
proving the charge@) by clear and convincing evidence. In order 
to sustain a charge, at least two (2) of the three (3) panel mem- 
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An attorney shall be selected as outlined below to serve as pre- 
siding officer. The attorney shall not participate in the determina- 
tion of the factual issues, which shall be the exclusive function 
of the hearing panel. Furthermore, the attorney shall not partici- 
pate in the deliberations of the hearing panel, but may be con- 
sulted on issues of law after consultation with the Union and the 
Employer. 
The role of the attorney shall be limited to resolving procedural 
and evidentiary issues. The attorney shall act as a judge, and 
shall be selected as follows: 
A list of five (5) attorneys shall be obtained from the Monroe 
County Bar Association. The Sheriff or his designee, and the 
employee or his designee shall alternately strike names until one 
attorney is chosen. That Attorney shall serve as presiding officer 
with the limited powers, as outlined above. 
35.2.3 Discovery shall be conducted as follows: 
At least two weeks prior to the departmental hearing, the Sher- 
iff shall Droduce anv statements and remrts obtained in the inter- 
nal investigation. lnvestigator1s opinidns, reports to the Sheriff, 
and disclosures that are prohibited by law shall not be produced. 
At least two weeks prior to the departmental hearing, the 
employee or the Union shall produce any statements of wit- 
nesses who are expected to testify in the hearing and any reports 
that are expected to be used in the hearing. Incriminating mate- 
rial shall not be produced. 
Witness lists shall be exchanged at least one week prior to the 
departmental hearing. The parties shall be under a continuing 
obligation to produce material discovered or the names of wit- 
nesses decided upon after the above time limits. 
Any disputes concerning discovery shall be decided by the 
presiding officer. 
35.2.4 The hearing panel shall submit their findings to the 
Sheriff, the employee and the Union no later than thirty (30) days 
following the close of the hearing unless the time limit is waived 
or extended by mutual agreement between the parties hereto. 
35.2.5 Where an employee has been suspended prior to a 
departmental hearing, and as a result of such hearing the 
charges against the employee are not sustained, such charged 
thereto and a determination made by the Sheriff shall be fur- 
nished to the employee and the Union. 
35.2.7 Nothing contained in this article shall preclude the set- 
tlement of a disciplinary matter at any time following the sewice 
of a notification of charges. Any charged employee shall have the 
right to meet with the Sheriff or his designee, and the right to 
union representation to discuss and effect a settlement. The 
terms of any agreed upon settlement shall be reduced to writing 
with copies provided to both the employee and the Union. A copy 
of such settlement shall be placed in the employee's personnel 
file. 
35.3 Appeals Procedure 
35.3.1 Should an employee feel aggrieved by a determination 
that he is guilty of the charges andlor by any of the penalties set 
forth in this article, such employee shall have the right to file a dis- 
ciplinary grievance within ten (1 0) business days of the date of 
receipt of the determination and the penalty imposed. Such griev- 
ance shall be in writing and signed by the employee. The Sheriff, 
within five (5) business days of receipt of the disciplinary griev- 
ance shall, upon request, meet with a committee from the Union, 
which shall not exceed three (3) members, in an effort to resolve 
the matter. 
35.3.2 In the event the matter is not resolved at the meeting 
between the Sheriff and the Union committee, the employee 
may, within ten (1 0) business days of the date the meeting was 
held, file a demand for arbitration in accordance with Sections 
36.4.1 and 36.4.2 of this agreement, copies of which shall be sent 
simultaneously to the Sheriff and the Special Counsel for Labor 
Relations of the County. 
35.3.3 The arbitrator shall review the record of the disci~linarv 
hearing and determine if the finding of guilt was based upon clear 
and convincing evidence. Either party may submit oral or writ- 
ten argumentsrelating to the determination of guilt or the penalty. 
The arbitrator will not conduct a hearina on the issue of auilt. The 
arbitrator shall be precluded from any ietermination in respect to 
the merits of the rules and regulations of the Sheriff's Office or in 
respect to the penalty imposed upon the grievant, except where 
the penalty imposed is found to be arbitrary or capricious. Wit- 
nesses can be called and proof adduced by either party solely on 
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The decision of the arbitrator shall be final and binding upon the 
parties. 
35.3.5 All fees and expenses of the arbitrator shall be divided 
equally between the Employer and the Union, or between the 
Employer and the employee if he is not represented by the Union. 
35.3.6 If an arbitration hearing is canceled or postponed within 
the penalty period provided by the arbitrator, then the party 
requesting such cancellation or postponement shall be obligated 
to pay the cancellation fee of the arbitrator. 
35.4 Limitation 
35.4.1 An employee shall not be disciplined or otherwise 
removed for acts which occurred more than one (1) year prior to 
the sewice of the notice of discipline, except those acts which 
would constitute a crime. However, the employee's whole record 
of employment may be considered with respect to the appropri- 
ateness of the penalty. 
35.5 Right of the Parties 
35.5.1 The Union Steward, the Union President or his 
designee, the disciplined employee and necessary witnesses 
shall suffer no loss of time or pay or be required to charge any 
accrued leave credits as a result of processing or investigating 
disciplinaty grievances or attending departmental or arbitration 
hearings on disciplinaty matters during such employee's regular 
working hours. 
35.5.2 Union staff representatives may be present and partic- 
ipate at any disciplinaty hearing, grievance meeting and arbitra- 
tion proceeding. 
35.5.3 The time limits as specified herein shall be strictly 
adhered to unless waived by written mutual agreement of the 
parties to this agreement. 
35.5.4 Nothing contained in this agreement shall be construed 
to modify or displace the rules and regulations of the Sheriff's 
Office or any General Order, except as it relates to the proce- 
dures set forth in this agreement. 
35.5.5 No employee shall be asked or permitted to take a 
polygraph examination. 
35.5.6 Employees may be directed to participate in a line-up. 
Such line-UD shall be conducted with a minimum of five Dersons 
An at-the-scene, contemporaneous identification may be per- 
formed as part of an internal investigation. No other show-up pro- 
cedure shall be performed on an employee. 
35.5.7 Employees may be requested to submit financial 
records or disclosure statements as part of an internal investi- 
gation, as permitted by law. 
ARTICLE 36 
GRIEVANCE PROCEDURE 
36.1 General 
36.1.1 All employees covered by this agreement shall have 
the right to utilize this grievance procedure free from interference, 
coercion, restraint, discrimination or reprisal, and shall have the 
right to Union representation at any and all steps of the proce- 
dure. 
36.1.2 Aggrieved employees and necessary witnesses shall 
suffer no loss of time or pay, or be required to charge paid leave 
credits as the result of attending grievance reviews or arbitration 
hearings during their regular working hours. 
36.1.3 No recording devices of any kind shall be used during 
any grievance review or arbitration proceeding unless it is agreed 
to by the parties, and each party receives a copy of the tape. 
36.1.4 The pendency of a grievance shall not impede or delay 
the Sheriff from taking the action being grieved. 
36.2 Grievance Definition 
36.2.1 A grievance shall be defined as any claimed violation 
of a specific provision of this agreement, or any matter which 
relates to employee health and safety. 
36.3 Procedure 
Step 1: Any grievance as defined herein shall be initiated by 
the employee and/or the Union Steward, or other representative 
of the Union, with the immediate supervisor of the Unit or Bureau. 
The grievance shall be submitted on a grievance form provided 
by the union and signed by the aggrieved party or the Union 
Steward, or other authorized representative of the Union, 
whichever the case may be. Such grievance shall be presented 
within ten (10) business davs from its known occurrence. The 
Step 2: In the event the grievance is not resolved at Step 1, or 
no answer is forthcoming, the Union President or his designee 
shall submit the grievance to the Sheriff on the appropriate griev- 
anceforrn within five (5) business days of the receipt of the Step 
1 response, or of the date that such response was to have been 
due. The Sheriff or his authorized designee shall investigate the 
grievance and the relief sought, which may include an informal 
meeting with the Union President or his designee, the Union 
Steward, and the employee if he so desires. In any event, the 
Sheriff or his authorized designee shall render a decision in writ- 
ing, which shall be served upon the Union President or his 
designee within five (5) business days of receipt of the grievance. 
Effective the first payroll period of 2002, section 36.3, step 2, 
shall be amended to read: 
Step 2: In the event the grievance is not resolved at Step 1 
or no answer is forthcoming, the Union President shall submit the 
grievance to the Sheriff on the appropriate grievance form within 
five (5) business days of the receipt of the Step 1 response, or 
of the date that such response was to have been due. The Sher- 
iff or his authorized designee shall investigate the grievance and 
the relief sought, and the Sheriff shall meet with the Union Pres- 
ident to discuss the grievance. The Sheriff shall render a decision 
in writing, which shall be sewed upon the Union President within 
five (5) business days of the receipt of the grievance. 
Step 3: In the event the grievance is not resolved at Step 2, 
the Union President or his designee shall submit the grievance to 
the Special Counsel for Labor Relations within five (5) business 
days of the receipt of the Step 2 decision or of the date that such 
decision was to have been due. The Special Counsel for Labor 
Relations shall meet with the Union President or his designee, 
the Union Steward, and the employee, if he so desires, within five 
(5) business days from receipt of the grievance. The Special 
Counsel for Labor Relations shall render a decision in writing, 
which shall be served upon the Union President or his designee 
within ten (10) business days following the date of the meeting. 
Step 4: In the event the grievance is not resolved at Step 3, 
the Union may submit the grievance to arbitration within fifteen 
(1 5) business days of the receipt of the Step 3 decision, or of the 
date that such decision would have been due. 
event that an arbitrator is unable to continue serving on the panel, 
the parties shall appoint a replacement by mutual agreement. If 
the parties are at any time unable to agree on a panel of arbitra- 
tors, they shall proceed in accordance with Section 36.4.2 of this 
agreement. 
Each party may delete arbitrators from the panel once percal- 
endar year. Such deletions shall take effect on the third Friday 
of ~an;ary of each calendar year. If a party wishes to make dele- 
tions, it shall notify the other party in writing of the arbitrator(s) it 
is deleting no later than January 10 of each year. If such notifi- 
cation is not received by January 10, the party shall have no right 
to make deletions in that calendar year. The parties shall select 
replacements, by mutual agreement, no later than the third Fri- 
day of January of each calendar year. If such replacements are 
not made by the third Friday of January, the parties shall proceed 
according to Section 36.4.2 for the remainder of the calendar 
year. 
An arbitrator shall be selected randomly for each case, and the 
Union shall submit a demand for arbitration to the arbitrator 
selected. Copies shall be sent simultaneously to the Special 
Counsel for Labor Relations and to the Sheriff. 
36.4.2 In the event that no panel of arbitrators is in existence 
in accordance with section 36.4.1, the demand for arbitration 
shall be made on the appropriate form and sent to the Public 
Employment Relations Board, requesting that a panel of seven 
(7) arbitrators be submitted to both parties to the dispute. Acopy 
of the arbitration demand shall be sent to the Employer. Upon 
receipt of the panel of arbitrators submitted by the Public Employ- 
ment Relations Board, the parties shall make the selection of the 
arbitrator by alternately striking names from the panel until the 
name of only one person remains. The remaining person shall be 
designated the arbitrator in the dispute. 
36.4.3 The arbitrator, after considering all oral testimony and 
any other evidence presented at an appropriate hearing, shall 
make every effort to render his written decision to both parties 
within thirty (30) calendar days of the close of the hearing. The 
decision of the arbitrator shall be final and binding upon both par- 
ties to the dispute. 
36.4.4 The arbitrator shall not have jurisdiction or authority to 
. . .  . . . . . . . .. . 
contained herein have not been adhered to, the grievance shall 
be denied by the arbitrator. 
36.4.5 The time limits as set forth in this article shall be strictly 
adhered to and shall be binding upon the parties unless 
extended, or othewise waived, by mutual agreement in writing. 
36.4.6 The fees and expenses of the arbitrator shall be shared 
equally by the County and the Union. 
36.4.7 If an arbitration hearing is canceled or postponed within 
the penalty period provided by the arbitrator, then the party 
requesting such cancellation or postponement shall be obligated 
to pay the cancellation fee of the arbitrator. 
ARTICLE 37 
UNION BUSINESS 
37.1 Release Time for Union Business 
37.1.1 Representatives of the Union shall be allowed release 
time with pay for the purpose of discussing wages, working con- 
ditions, grievances and disputes with Employer representatives, 
to appear at appropriate public hearings before the County Leg- 
islature and to meet with employees during working hours solely 
for the purpose of investigating and processing grievances. All 
other Union business shall be performed outside of working 
hours or without pay. 
Upon written request of the President of the Union, and at the 
sole discretion of the Sheriff or his designee, authorization may 
be given for additional release time with pay. 
37.1.2 Union representatives who are designated to represent 
employees in the aforementioned matters shall be permitted a 
reasonable amount of free time from their regular duties without 
loss of pay, providing such release time does not unduly interfere 
with the proper operation of the department. 
37.1.3 The Employer will provide release time with pay to 
Union representatives (not to exceed six (6) in number) for the 
purpose of participating in contract negotiations. The Employer 
will provide release time with pay to Union representatives (not to 
exceed four (4) in number) for the purpose of participating in 
laborlmanagement meetings. With the exception of contract 
Upon written request of the President, and at the sole discre- 
tion of the Sheriff or his designee, authorization may be given for 
an increase in the foregoing numbers. 
37.1.4 It is understood that the functions referred to in this sec- 
tion are to be performed only on County premises, unless other- 
wise approved by the Sheriff or his designee for outside-of- 
County premises. 
37.1.5 The parties to this agreement agree to the following 
procedures for release time for Union business with or without 
pay: 
1. Union representatives shall request permission from the 
immediate supervisor for release time and shall specify 
the place of intended visitation, and the purpose of 
release time and the estimated duration of stay. 
2. The Union representative shall, upon return to his work 
area, notify his supervisor of the time of return. 
3. All notification by the Union representative to his imme- 
diate supervisor shall be in writing whenever possible. 
4. Failure of the Union representative to abide by the pro- 
cedures contained herein shall result in no pay for the 
release time utilized. 
37.1.6 Release time for union business shall not be unrea- 
sonably denied. 
37.2 Joint Labor Relations Committee 
37.2.1 To facilitate communications between the parties and 
to promote a climate conducive to constructive employee rela- 
tions, a Joint Labor Relations Committee shall be established to 
discuss problems of mutual concern. 
37.2.2 The meetings shall be held at reasonable hours mutu- 
ally agreed upon by the parties. The party requesting the Joint 
Labor Relations Committee meeting shall submit an agenda of 
items to be discussed at least five (5) days in advance of the 
scheduled meeting. Employee committee members acting on 
behalf of the Union shall suffer no loss of time or pay as a result 
of attending such meetings during their regular working hours. 
ARTICLE 38 
such strike, or to impose an obligation upon its members to con- 
duct, assist or participate in such a strike or concerted withhold- 
ing of services: 
38.1.2 The Employer will not institute any form of lockout 
against employees covered by this agreement. 
ARTICLE 39 
COMPmE AGREEMENT 
39.1.1 The parties agree that during the negotiations which 
preceded the execution of this agreement, each had the unlim- 
ited right and opportunity to make demands and proposals, and 
that the understandings and agreements reached by the parties 
after the exercise of that right are set forth in this agreement. 
Therefore, for the life of this agreement the Employer and the 
Union each voluntarily and unqualifiedly agree that the other shall 
not be obligated to bargain collectively with respect to any sub- 
ject or matter not specifically referred to or covered by this agree- 
ment, even though such subjects or matters may not have been 
within the knowledge or contemplation of either or both of the par- 
ties at the time they negotiated and executed this agreement. 
39.1.2 It is further agreed that any subject or matter which 
either party wishes to open for negotiations subsequent to the 
execution of this agreement may only be by written mutual agree- 
ment. 
39.1.3 Any specific express provision of this agreement shall 
supersede any and all previous personnel rules and regulations, 
or resolutions which are in direct conflict thereof. 
39.1.4 This agreement shall supersede all previous employee 
rights and benefits. 
ARTICLE 40 
STATUTORY PROVISIONS 
40.1.1 IT IS UNDERSTOOD BY AND BETWEEN THE PAR- 
TIESTHAT ANY PROVISION OFTHIS AGREEMENT REQUIR- 
ING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTA- 
- .  - --.-a,-.. -..- - - .  -... -- -.. ---...-...- -..- 
ARTICLE 41 
SEVERABILITY 
41.1.1 It is aqreed and understood that all Drovisions of this 
agreement are subject to all applicable laws, and in the event any 
of the provisions of this agreement are held to be unlawful by a 
court of competent jurisdiction, the parties shall not be bounciby 
the invalidated portions of the agreement. Such invalidation shall 
not affect the remainder of the agreement, which shall remain in 
full force and effect as if the invalid or illegal provisions had not 
been part of the agreement. However, the-pakies agree to meet 
for the purpose of negotiating a substitute forthose portions of the 
agreement that have been declared invalid. 
ARTICLE 42 
EXPIRATION AND MODIFICATION 
42.1 This shall be a four (4) year agreement effective the 1st 
day of January, 2000, and shall remain in full force and effect until 
the 31st day of December, 2003; it shall be renewed automati- 
cally from year to year thereafter, unless either party shall notify 
the other in writing at least ninety (90) calendar days in advance 
of the expiration date that they desire to modify this agreement. 
In the event that either party exercises his right as set forth above 
and such notice is given, the parties shall meet at a mutually 
agreeable time for the purpose of exchanging proposals and 
commencing negotiations. 
IN WITNESS WHEREOF, THE PARTIES HERETO HAVE 
SET THEIR HANDS THIS 13th day of February, 2001. 
FOR THE UNION: 
DANIEL P. FINNERN 
PBA President 
JAMES BElKlRCH 
PBA Vice President 
S C O T  WALSH 
PBA Vice President 
PATRICK MICHAEL 
PBA Treasurer 
JOHN MESSURA 
PBA Secretary 
JAMES WILSEY 
PBA Member 
ANDREW TRERISE 
PBA Member 
FOR THE EMPLOYER: 
JOHN D. DOYLE 
Monroe County Executive 
ANDREW P. MELON1 
Monroe County Sheriff 
BARRY C. WATKINS 
Special Counsel for Labor 
Relations Manager 
PATRICK M. O'FLYNN 
Undersheriff 
CHARLES PILATO 
Legal Advisor to the Sheriff 
DEBORAH GRlFFlTH 
Principal Personnel Technician 
ANNUALIZED 
AY ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2000 SALARY SCHEDULE - BASELINE 
ENTRY STEP A STEP B STEP C STEP D STEP E 
33,069.61 38,113.29 40,092.24 42,263.46 44,434.64 46,656.77 
32,942.78 37,967.28 39,938.60 42,101.54 44,264.48 46,478.12 
16.8937 19.4704 20.4813 21.5905 22.6997 23.8349 
1,267.03 1,460.28 1,536.10 1,619.29 1,702.48 1,787.62 
35,398.98 40,858.70 43,093.96 6,265.14 47,564.48 49,735.67 
35,263.28 40,702.22 42,928.86 45,091 .80 47,382.14 49,545.08 
18.0837 20.8729 22.0148 23.1240 24.2985 25.4077 
1,356.28 1,565.47 1,651 .ll 1,734.30 1,822.39 1,905.58 
37,893.10 43,803.44 46,318.71 48,480.40 50,914.98 53,869.68 
37,747.84 43,635.54 46,141.1 6 48,294.74 50,720.02 53,663.22 
19.3579 22.3772 23.6621 24.7665 26.01 03 27.51 96 
1,451.84 1,678.29 1,774.66 1,857.49 1,950.77 2,063.97 
40,735.12 47,088.70 49,792.64 52,116.43 54,733.62 57,910.32 
40,578.98 46,908.16 49,601.76 51,916.80 54,523.82 57,688.54 
20.8097 24.0555 25.4368 26.6240 27.9609 29.5839 
1,560.73 1,804.16 1,907.76 1,996.80 2,097.07 2,218.79 
LNNUALIZED 
/ROLL YEAR 
75 HOUR 
BI-WEEKLY 
{NNUALIZED 
(ROLL YEAR 
75 HOUR 
BI-WEEKLY 
(NNUALIZED 
(ROLL YEAR 
75 HOUR 
BI-WEEKLY 
\NNUALIZED 
(ROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2000 SALARY SCHEDULE - 19 YEARS SERVICE - PLUS 3.5% 
ENTRY 
34,227.05 
34,095.88 
17.4851 
1,311.38 
36,637.94 
36,497.50 
18.71 67 
1,403.75 
39,219.36 
39,069.1 6 
20.0355 
1,502.66 
42,160.85 
41,999.36 
21.5381 
1,615.36 
STEP A 
39,447.26 
39,296.1 4 
20.1519 
1,511.39 
42,288.75 
42,126.76 
21.6035 
1,620.26 
45,336.56 
45,162.78 
23.1 604 
1,737.03 
48,736.80 
48,550.06 
24.8975 
1,867.31 
STEP B 
41,495.47 
41,336.36 
21.1981 
1,589.86 
44,602.25 
44,431.40 
22.7853 
1,708.90 
47,939.86 
47,756.28 
24.4904 
1,836.78 
51,535.38 
51,338.04 
26.3272 
1,974.54 
STEP C 
43,742.68 
43,574.96 
22.3461 
1,675.96 
46,849.42 
46,670.00 
23.9333 
1,795.00 
50,177.21 
49,985.00 
25.6333 
1,922.50 
53,940.51 
53,733.94 
27.5559 
2,066.69 
STEP D 
45,989.85 
45,813.56 
23.4941 
1,762.06 
49,229.24 
49,040.68 
25.1491 
1,886.1 8 
52,697.00 
52,495.04 
26.9205 
2,019.04 
56,649.30 
56,432.22 
28.9396 
2,170.47 
STEP E 
48,289.76 
48,104.68 
24.6691 
1,850.18 
51,476.42 
51,279.28 
26.2971 
1,972.28 
55,755.12 
55,541.46 
28.4828 
2,136.21 
59,937.1 8 
59,707.44 
30.61 92 
2,296.44 
ANNUALIZED 
,YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
,YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2000 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 4% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
34,392.39 39,637.82 41,695.93 43,954.00 46,212.03 48,523.04 
34,260.72 39,485.94 41,536.30 43,785.56 46,035.08 48,337.1 2 
17.5696 20.2492 21.3007 22.4541 23.6077 24.7883 
1,317.72 1,518.69 1,597.55 1,684.06 1,770.58 1,859.12 
36,814.94 42,493.05 44,817.72 47,075.75 49,467.06 51,725.10 
36,673.78 42,330.34 44,645.90 46,895.42 49,277.54 51,526.80 
18.8071 21.7079 22.8953 24.0489 25.2705 26.4240 
1,410.53 1,628.09 1,717.15 1,803.67 1,895.29 1,981.80 
39,408.82 45,555.58 48,171.46 50,419.62 52,951.58 56,024.47 
39,257.92 45,380.92 47,986.90 50,226.54 52,748.80 55,809.78 
20.1323 23.2723 24.6087 25.7572 27.0507 28.6204 
1,509.92 1,745.42 1,845.65 1,931.79 2,028.80 2,146.53 
42,364.52 48,972.25 51,784.35 54,201.09 56,922.96 60,226.73 
42,202.16 48,784.58 51,585.82 53,993.42 56,704.96 59,996.04 
21.6421 25.01 77 26.4543 27.6889 29.0795 30.7672 
1,623.1 6 1,876.33 1,984.07 2,076.67 2,180.96 2,307.54 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2000 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 4.5% 
ENTRY 
34,557.74 
34,425.30 
17.6540 
1,324.05 
36,991.93 
36,850.32 
18.8976 
1,417.32 
39,598.29 
39,446.68 
20.2291 
1,517.18 
42,568.20 
42,405.22 
21.7463 
1,630.97 
STEP A 
39,828.39 
39,675.74 
20.3465 
1,525.99 
42,697.34 
42,533.66 
21.8121 
1,635.91 
45,774.59 
45,599.32 
23.3843 
1,753.82 
49,207.69 
49,019.10 
25.1 380 
1,885.35 
STEP B 
41,896.39 
41,735.98 
21.4031 
1,605.23 
45,033.1 9 
44,860.66 
23.0055 
1,725.41 
48,403.05 
48,217.52 
24.7269 
1,854.52 
52,033.31 
51,833.86 
26.581 5 
1,993.61 
STEP C 
44,165.32 
43,996.1 6 
22.5621 
1,692.16 
47,302.07 
47,120.84 
24.1 645 
1,812.34 
50,662.02 
50,467.82 
25.8809 
1,941.07 
54,461.67 
54,252.90 
27.8220 
2,086.65 
STEP D 
46,434.20 
46,256.34 
23.7212 
1,779.09 
49,704.88 
49,514.40 
25.3920 
1,904.40 
53,206.1 5 
53,002.30 
27.1807 
2,038.55 
57,196.63 
56,977.44 
29.2192 
2,191.44 
STEP E 
48,756.32 
48,569.56 
24.9075 
1,868.06 
51,973.78 
51,774.58 
26.5511 
1,991.33 
56,293.82 
56,078.1 0 
28.7580 
2,156.85 
60,516.28 
60,284.38 
30.91 51 
2,318.63 
ANNUALIZED 
\Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2000 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
34,723.09 40,018.95 42,096.85 44,376.63 46,656.37 48,989.61 
34,590.14 39,865.54 4 1,935.66 44,206.50 46,477.60 48,802.00 
17.7385 20.4439 2 1.5055 22.6700 23.8347 25.0267 
1,330.39 1,533.29 1,612.91 1,700.25 1,787.60 1,877.00 
37,168.93 42,901.64 45,248.66 47,528.40 49,942.70 52,222.45 
37,026.60 42,737.24 45,075.42 47,346.26 49,751.26 52,022.36 
18.9880 21.9165 23.1156 24.2801 25.5135 26.6781 
1,424.10 1,643.74 1,733.67 1,821.01 1.913.51 2,000.86 
39,787.76 45,993.61 48,634.65 50,904.42 53,460.73 56,563.16 
39,635.44 45,817.46 48,448.40 50,709.36 53,255.80 56,346.42 
20.3259 23.4961 24.8453 26.0048 27.31 07 28.8956 
1,524.44 1,762.21 1,863.40 1,950.36 2,048.30 2,167.17 
42,771.88 49,443.14 52,282.27 54,722.25 57,470.30 60,805.84 
42,608.02 49,253.62 52,081.90 54,512.64 57,250.18 60,572.98 
21.8503 25.2583 26.7087 27.9552 29.3591 31.0631 
1,638.77 1,894.37 2,003.15 2,096.64 2,201.93 2,329.73 
FACTOR 4.00% I 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
lYROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - BASELINE 
ENTRY 
34,392.39 
34,260.72 
17.5696 
1,317.72 
36,814.94 
36,673.78 
18.8071 
1,410.53 
39,408.82 
39.257.92 
20.1 323 
1,509.92 
42,364.52 
42,202.16 
21.6421 
1,623.1 6 
STEP A 
39,637.82 
39,485.94 
20.2492 
1,518.69 
42,493.05 
42,330.34 
21.7079 
1,628.09 
45,555.58 
45,380.92 
23.2723 
1,745.42 
48,972.25 
48,784.58 
25.0177 
1,876.33 
STEP B 
41,695.93 
41,536.30 
21.3007 
1,597.55 
44,817.72 
44,645.90 
22.8953 
1,717.15 
48,171.46 
47,986.90 
24.6087 
1,845.65 
51,784.35 
51,585.82 
26.4543 
1,984.07 
STEP C 
43,954.00 
43,785.56 
22.4541 
1,684.06 
47,075.75 
46,895.42 
24.0489 
1,803.67 
50,419.62 
50,226.54 
25.7572 
1,931.79 
54,201.09 
53,993.42 
27.6889 
2,076.67 
STEP D 
46,212.03 
46,035.08 
23.6077 
1,770.58 
49,467.06 
49,277.54 
25.2705 
1,895.29 
52,951.58 
52,748.80 
27.0507 
2,028.80 
56,922.96 
56,704.96 
29.0795 
2,180.96 
STEP E 
48,523.04 
48,337.1 2 
24.7883 
1,859.12 
51,725.10 
51,526.80 
26.4240 
1,981.80 
56,024.47 
55,809.78 
28.6204 
2,146.53 
60,226.73 
59,996.04 
30.7672 
2,307.54 
ANNUALIZED 
AYROLLYEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
AY ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
AY ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 5-9 YEARS SERVICE - PLUS 3.5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,596.12 41,025.14 43,155.29 45,492.39 47,829.45 50,221.35 
35,459.84 40,867.84 42,989.96 45,318.00 47,646.30 50,028.94 
18.1845 20.9579 22.0461 23.2400 24.4340 25.6559 
1,363.84 1,571.84 1,653.46 1,743.00 1,832.55 1,924.19 
38,103.46 43,980.31 46,386.34 48,723.40 51,198.41 53,535.48 
37,957.40 43,811.82 46,208.50 48,536.80 51,002.1 2 53,330.42 
19.4653 22.4676 23.6967 24.8907 26.1 549 27.3489 
1,459.90 1,685.07 1,777.25 1,866.80 1,961.62 2,051.1 7
40,788.13 47,150.03 49,857.46 52,184.31 54,804.89 57,985.33 
40,631.76 46,969.26 49,666.50 51,984.40 54,594.80 57,763.16 
20.8368 24.0868 25.4700 26.6587 27.9973 29.6221 
1,562.76 1,806.51 1,910.25 1,999.40 2,099.80 2,221.66 
43,847.28 50,686.28 53,596.80 56,098.13 58,915.26 62,334.67 
43,679.22 50,492.00 53,391.52 55,883.10 58,689.54 62,095.80 
22.3996 25.8933 27.3803 28.6580 30.0972 31.8440 
1.679.97 1,942.00 2,053.52 2,149.35 2,257.29 2,388.30 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
WROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 4% 
ENTRY 
35,768.09 
35,630.92 
18.2723 
1,370.42 
38,287.54 
38,140.96 
19.5595 
1,466.96 
40,985.1 7
40,828.06 
20.9375 
1,570.31 
44,059.10 
43,890.34 
22.5079 
1,688.09 
STEP A 
41,223.33 
41,065.44 
21.0592 
1,579.44 
44,192.77 
44,023.46 
22.5761 
1,693.21 
47,377.80 
47,196.24 
24.2032 
1,815.24 
50,931.14 
50,735.88 
26.01 84 
1,951.38 
STEP B 
43,363.77 
43,197.70 
22.1527 
1,661.45 
46,610.43 
46,431 .84 
23.81 12 
1,785.84 
50,098.32 
49,906.48 
25.5931 
1,919.48 
53,855.72 
53,649.44 
27.51 25 
2,063.44 
STEP C 
45,712.16 
45,536.92 
23.3523 
1,751.42 
48,958.78 
48,771.32 
25.0109 
1,875.82 
52,436.40 
52,235.56 
26.7875 
2,009.06 
56,369.1 3
56,153.24 
28.7965 
2,159.74 
STEP D 
48,060.51 
47,876.40 
24.5520 
1,641.40 
51,445.74 
51,248.60 
26.281 3 
1,971.1 0
55,069.64 
54,858.70 
28.1 327 
2,109.95 
59,199.88 
58,972.94 
30.2425 
2,268.1 9 
STEP E 
50,463.96 
50,270.74 
25.7799 
1,933.49 
53,794.10 
53,588.08 
27.481 1 
2,061.08 
58,265.45 
58,042.1 4 
29.7652 
2,232.39 
62,635.80 
62,395.84 
31.9979 
2,399.84 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AY ROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 4.5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,940.05 41,421.52 43,572.25 45,931.93 48,291.57 50,706.58 
35,802.26 41,262.78 43,405.18 45,755.84 48,106.50 50,512.28 
18.3601 21.1 604 22.2591 23.4645 24.6700 25.9037 
1,377.01 1,587.03 1,669.43 1,759.84 1,850.25 1,942.78 
38,471.61 44,405.24 46,834.52 49,194.16 51,693.08 54,052.73 
38,324.26 44,235.10 46,655.1 8 49,005.58 51,495.08 53,845.74 
19.6535 22.6847 23.9257 25.1 311 26.4077 27.6132 
1,474.01 1,701.35 1,794.43 1,884.83 1,980.58 2,070.99 
41,182.22 47,605.58 50,339.18 52,688.50 55,334.40 58,545.57 
41,024.36 47,423.22 50,146.20 52,486.72 55,122.34 58,321.38 
21.0381 24.3196 25.7160 26.9163 28.2679 29.9084 
1,577.86 1,823.97 1,928.70 2,018.72 2,120.09 2,243.13 
44,270.92 51,176.00 54,114.65 56,640.14 59,484.49 62,936.93 
44,101.20 50,980.02 53,907.36 56,423.12 59,256.60 62,695.88 
22.61 60 26.1436 27.6448 28.9349 30.3880 32.1517 
1,696.20 1,960.77 2,073.36 2,170.12 2,279.10 2,411.38 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
81-WEEKLY 
ANNUALIZED 
;YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
iYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
hYROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE PLUS 5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,112.01 41,619.71 43,780.73 46,151.70 48,522.63 50,949.19 
35,973.60 41,460.1 2 43,612.92 45,974.76 48,336.60 50,754.08 
18.4480 21.2616 22.3656 23.5768 24.7880 26.0277 
1,383.60 1,594.62 1,677.42 1,768.26 1,859.10 1,952.08 
38,655.69 44,617.70 47,058.61 49,429.54 51,940.41 54,311.36 
38,507.56 44,446.74 46,878.26 49,240.10 51,741.30 54,103.40 
1 9.7475 22.7932 24.0401 25.251 3 26.5340 27.7453 
1,481.06 1,709.49 1,803.01 1,893.85 1,990.05 2,080.90 
41,379.26 47,833.36 50,580.03 52,940.60 55,599.16 58,825.69 
41,220.66 47,650.20 50,386.1 8 52,737.88 55,386.24 58,600.36 
21.1388 24.4360 25.8391 27.0451 28.4032 30.051 5 
1,585.41 1,832.70 1,937.93 2,028.38 2,130.24 2,253.86 
44,482.75 51,420.86 54,373.57 56,911.14 59,769.11 63,238.07 
44,312.32 51,223.90 54,165.28 56,693.00 59,540.00 62,995.66 
22.7243 26.2687 27.7771 29.0733 30.5333 32.3055 
1,704.32 1,970.15 2,083.28 2,180.50 2,290.00 2,422.91 
FACTOR 2.00°/0 1 
ANNUALIZED 
9Y ROLL YEAR 
75 HOUR 
81-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% ON BASE PAY 
ENTRY STEP A STEP 6 STEP C STEP D STEP E 
35,080.24 40,430.58 42,529.85 44,833.08 47,136.27 49,493.50 
34,945.82 40,275.56 42,367.00 44,661.24 46,955.74 49,303.80 
17.9209 20.6541 21.7267 22.9032 24.0799 25.2840 
1,344.07 1,549.06 1,629.50 1,717.74 1,805.99 1,896.30 
37,551.24 43,342.91 45,714.07 48,017.27 50,456.40 52,759.60 
37,407.24 43,176.90 45,539.00 47,833.24 50,263.20 52,557.44 
19.1832 22.1420 23.3533 24.5299 25.7760 26.9525 
1,438.74 1,660.65 1,751.50 1,839.74 1,933.20 2,021.44 
40,197.00 46,466.69 49,134.89 51.428.01 54,010.61 57,144.96 
40,042.86 46,288.58 48,946.56 51,230.92 53,803.62 56,925.96 
20.5348 23.7377 25.1008 26.2723 27.591 6 29.1 928 
1,540.1 1 1,780.33 1,882.56 1,970.42 2,069.37 2,189.46 
43,211.81 49,951.70 52,820.04 55,285.11 58,061.42 61,431.26 
43,046.12 49,760.36 52,617.76 55,073.20 57,839.08 61,195.94 
22.0749 25.5181 26.9835 28.2427 29.661 1 31.3825 
1,655.62 1,913.86 2,023.76 2,118.20 2,224.58 2,353.69 
ANNUALIZED 
4Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLLYEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 5-9 YEARS SERVICE - PLUS 3.5% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,308.04 41,845.64 44,018.40 46,402.24 48,786.04 51,225.78 
36,168.86 41,685.28 43,849.78 46,224.36 48,599.20 51,029.42 
18.5481 21.3771 22.4871 23.7048 24.9227 26.1 689 
1,391.11 1,603.28 1,686.53 1,777.86 1,869.20 1,962.67 
38,865.53 44,859.92 47,314.07 49,697.87 52,222.38 54,606.19 
38,716.60 44,688.02 47,132.80 49,507.38 52,022.36 54,396.94 
19.8547 22.91 69 24.1 707 25.3884 26.6781 27.8959 
1,489.10 1,718.77 1 ,81 2.80 1,904.13 2,000.86 2,092.1 9 
41,603.89 48,093.03 50,854.61 53,228.00 55,900.99 59,145.04 
41,444.52 47,908.64 50,659.70 53,024.1 4 55,686.80 58,918.34 
21.2536 24.5685 25.9793 27.1919 28.5573 30.2145 
1,594.02 1,842.64 1,948.45 2,039.39 2,141.80 2,266.09 
44,724.23 51 ,700.01 54,668.74 57,220.09 60,093.57 63,581.36 
44,552.82 51,501.84 54,459.34 57,000.84 59,863.44 63,337.82 
22.8476 26.41 12 27.9279 29.2312 30.6992 32.4809 
1,713.57 1,980.84 2,094.59 2,192.34 2,302.44 2,436.07 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
WROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
2001 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 4% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY 
36,483.45 
36,343.58 
18.6377 
1,397.83 
39,053.29 
38,903.54 
19.9505 
1,496.29 
41,804.87 
41,644.72 
21.3563 
1.601.72 
44,940.28 
44,768.1 0
22.9580 
1,721.85 
STEP A 
42,047.80 
41,886.78 
21.4804 
1,611 .O3 
45,076.63 
44,903.82 
23.0276 
1,727.07 
48,325.36 
48,140.30 
24.6873 
1,851 55 
51,949.76 
51,750.66 
26.5388 
1,990.41 
STEP B 
44,231.05 
44,061.68 
22.5957 
1,694.68 
47,542.64 
47,360.56 
24.2875 
1,821.56 
51,100.29 
50,904.62 
26.1049 
1,957.87 
54,932.83 
54,722.46 
28.0628 
2,104.71 
STEP C 
46,626.40 
46,447.70 
23.8193 
1,786.45 
49,937.96 
49,746.58 
25.51 11 
1,913.33 
53,485.1 3
53.280.24 
27.3232 
2,049.24 
57,496.51 
57,276.18 
29.3724 
2,202.93 
STEP D 
49,021.72 
48,833.98 
25.0431 
1,878.23 
52,474.65 
52,273.52 
26.8069 
2,010.52 
56,171 .O3 
55,955.90 
28.6953 
2,152.15 
60,383.88 
60,152.56 
30.8475 
2,313.56 
STEP E 
51,473.24 
51,275.90 
26.2953 
1,972.15 
54,869.98 
54,659.80 
28.0307 
2,102.30 
59,430.76 
59.203.04 
30.3605 
2,277.04 
63,888.52 
63,643.84 
32.6379 
2,447.84 
4NNUALIZED 
Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 4.5% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,658.85 42,249.95 44,443.70 46,850.57 49,257.40 51,720.71 
36,518.30 42,088.02 44,273.32 46,671.04 49,068.76 51,522.64 
18.7273 21.5836 22.7043 23.9339 25.1 635 26.421 9 
1,404.55 1,618.77 1,702.82 1,795.04 1,887.26 1,981.64 
39,241.04 45,293.34 47,771.21 50,178.04 52,726.94 55,133.78 
39,090.74 45,119.88 47,588.06 49,985.78 52,524.94 54,922.66 
20.0465 23.1384 24.4041 25.6337 26.9359 28.1655 
1,503.49 1,735.38 1,830.31 1,922.53 2,020.1 9 2,112.41 
42,005.86 48,557.69 51,345.96 53,742.27 56,441.09 59,716.48 
41,844.92 48,371.70 51,149.28 53,536.34 56,224.74 59,487.74 
21.4589 24.8060 26.2304 27.4545 28.8332 30.5065 
1,609.42 1,860.45 1,967.28 2,059.09 2,162.49 2,287.99 
45,156.34 52,199.52 55,196.94 57,772.94 60,674.18 64,195.67 
44,983.38 51,999.48 54,985.58 57,551.52 60,441.68 63,949.60 
23.0684 26.6664 28.1977 29.51 36 30.9957 32.7947 
1,730.13 1,999.98 2,114.83 2,213.52 2,324.68 2,459.60 
ANNUALIZED 
iYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
iYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2001 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 5% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,834.25 42,452.10 44,656.34 47,074.73 49,493.08 51,968.17 
36,693.02 42,289.52 44,485.22 46,894.38 49,303.54 51,769.12 
18.81 69 21.6869 22.8129 24.0484 25.2839 26.5483 
1,411.27 1,626.52 1,710.97 1,803.63 1,896.29 1,991.12 
39,428.80 45,510.05 47,999.78 50,418.13 52,979.22 55,397.59 
39,277.68 45,335.68 47,815.82 50,224.98 52,776.36 55,185.26 
20.1424 23.2491 24.5209 25.7564 27.0648 28.3001 
1,510.68 1,743.68 1,839.07 1,931.73 2,029.86 2,122.51 
42,206.85 48,790.03 51,591.63 53,999.41 56,711 .I4 60,002.20 
42,045.12 48,603.10 51,393.94 53,792.44 56,493.84 59,772.18 
21.561 6 24.9247 26.3559 27.5859 28.971 2 30.6524 
1,617.12 1,869.35 1,976.69 2,068.94 2,172.84 2,298.93 
45,372.41 52,449.28 55,461.04 58,049.36 60,964.49 64,502.83 
45,198.66 52,248.30 55,248.44 57,826.86 60,730.80 64,255.62 
23.1788 26.7940 28.3325 29.6548 31.1440 32.951 6 
1,738.41 2,009.55 2,124.94 2,224.1 1 2,335.80 2,471.37 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
61-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
Y ROLL YEAR 
75 HOUR 
61-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - BASELINE 
Frozen from 2001 C's 
ENTRY STEP A STEP B STEP C STEP D STEP E 
34,392.39 39,637.82 43,030.20 45,360.53 47,690.81 50,075.78 
34,260.72 39,485.94 42,865.42 45,186.70 47,507.98 49,883.86 
17.5696 20.2492 21.9823 23.1727 24.3631 25.5815 
1,317.72 1,518.69 1,648.67 1,737.95 1,827.23 1,918.61 
36,814.94 42,493.05 46,251.89 48,582.17 51,050.01 53,380.30 
36,673.78 42,330.34 46,074.60 48,396.14 50,854.44 53,175.72 
18.8071 21.7079 23.6280 24.81 85 26.0792 27.2696 
1,410.53 1,628.09 1,772.10 1,861.39 1,955.94 2,045.22 
39,408.82 45,555.58 49,712.95 52,033.05 54,646.03 57,817.25 
39,257.92 45,380.92 49,522.46 51,833.60 54,436.72 57,595.72 
20.1323 23.2723 25.3961 26.581 3 27.91 63 29.5363 
1,509.92 1,745.42 1,904.71 1,993.60 2,093.72 2,215.22 
42,364.52 48,972.25 53,441.45 55,935.52 58,744.49 62,153.99 
42,202.16 48,784.58 53,236.82 55,721.12 58,519.50 61,915.88 
21.6421 25.0177 27.3009 28.5749 30.0100 31 .751 7 
1,623.16 1,876.33 2,047.57 2,143.12 2,250.75 2,381.38 
ANNUALIZED 
kY ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
LYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
LY ROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 5-9 YEARS SERVICE - PLUS 4% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,768.09 41,223.33 44,751.41 47,174.95 49,598.44 52,078.81 
35,631.1 5 41,065.38 44,579.86 46,994.22 49,408.32 51,879.36 
18.2724 21.0592 22.8615 24.0996 25.3376 26.6048 
1,370.43 1,579.44 1,714.61 1,807.47 1,900.32 1,995.36 
38,287.54 44,192.77 48,101.97 50,525.46 53,092.01 55,515.51 
38,140.73 44,023.55 47,917.74 50,331.84 52,888.68 55,302.78 
19.5594 22.5762 24.5732 25.8112 27.1 224 28.3604 
1,466.95 1,693.21 1,842.99 1,935.84 2,034.1 8 2,127.03 
40,985.17 47,377.80 51,701.47 54,114.37 56,831.87 60,129.94 
40,828.24 47,196.16 51,503.40 53,907.10 56,614.22 59,899.58 
20.9376 24.2032 26.4120 27.6447 29.0329 30.7177 
1,570.32 1,815.24 1,980.90 2,073.35 2,177.47 2,303.83 
44,059.10 50,931.14 55,579.11 58,172.94 61,094.27 64,640.15 
43,890.25 50,735.96 55,366.22 57,950.10 60,860.28 64,392.38 
22.5078 26.0184 28.3929 29.7180 31 A 0 4  33.0217 
1,688.09 1,951.38 2,129.47 2,228.85 2,340.78 2,476.63 
ANNUALIZED 
rYROLL YEAR 
75 HOUR 
01-WEEKLY 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
iYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\Y ROLL YEAR 
75 HOUR 
01-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - Is14 YEARS SERVICE - PLUS 4.5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,940.05 41,421.52 44,966.56 47,401.75 49,836.90 52,329.1 9 
35,802.45 41,262.81 44,794.36 47,220.16 49,645.96 52,128.70 
18.3602 21.1604 22.9715 24.21 55 25.4595 26.7327 
1,377.02 1,587.03 1,722.86 1,816.16 1,909.46 2,004.95 
38,471.61 44,405.24 48,333.23 50,768.37 53,347.26 55,782.41 
38,324.10 44,235.21 48,148.10 50,573.90 53,142.96 55,568.76 
19.6534 22.6848 24.6913 25.9353 27.2528 28.4968 
1,474.00 1,701.35 1,851.85 1,945.15 2,043.96 2,137.26 
41,182.22 47,605.58 51,950.03 54,374.54 57,105.10 60,419.03 
41,024.53 47,423.06 51,750.92 54,166.32 56,886.18 60,187.66 
21.0383 24.31 96 26.5389 27.7776 29.1 724 30.8655 
1,577.87 1,823.96 1,990.42 2,083.32 2,187.93 2,314.91 
44,270.92 51,176.00 55,846.32 58,452.62 61,387.99 64,950.92 
44,101.26 50,979.89 55,632.46 58,228.56 61,152.78 64,702.04 
22.6160 26.1 435 28.5295 29.8608 31.3604 33.1 805 
1,696.20 1,960.76 2,139.71 2,239.56 2,352.03 2,488.54 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,112.01 41,619.71 45,181.71 47,628.56 50,075.35 52,579.57 
35,973.76 41,460.24 45,008.60 47,446.1 0 49,883.60 52,378.04 
18.4481 21.2617 23.0813 24.3313 25.5813 26.8605 
1,383.61 1,594.62 1,731.10 1,824.85 1,918.60 2,014.54 
38,655.69 44,617.70 48,564.48 51,011.28 53,602.51 56,049.32 
38,507.47 44,446.86 48,378.46 50,815.96 53,397.24 55,834.48 
19.7475 22.7933 24.8095 26.0595 27.3832 28.6331 
1,481.06 1,709.49 1,860.71 1,954.46 2,053.74 2,147.48 
41,379.26 47,833.36 52,198.60 54,634.70 57,378.33 60,708.1 1
41,220.82 47,649.97 51,998.70 54,425.28 57,158.40 60,475.48 
21.1389 24.4359 26.6660 27.9104 29.3120 31.01 31 
1,585.42 1,832.69 1,999.95 2,093.28 2,198.40 2,325.98 
44,482.75 51,420.86 56,113.52 58,732.30 61,681.71 65,261.69 
44,312.27 51,223.81 55,898.44 58,507.28 61,445.28 65,011.70 
22.7242 26.2686 28.6659 30.0037 31.5104 33.3393 
1,704.32 1,970.15 2,149.94 2,250.28 2,363.28 2,500.45 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
81-WEEKLY 
ANNUALIZED 
\Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
81-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 5.5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,283.97 41,817.90 45,396.86 47,855.36 50,313.80 52,829.95 
36,145.06 41,657.67 45,222.84 47,672.04 50,120.98 52,627.64 
18.5359 21 3629 23.1912 24.4472 25.7031 26.9885 
1,390.19 1,602.22 1,739.34 1,833.54 1,927.73 2,024.1 4 
38,839.76 44,830.17 48,795.74 51,254.19 53,857.76 56,316.22 
38,690.84 44,658.51 48,608.82 51,057.76 53,651.52 56,100.46 
19.8415 22.9018 24.9276 26.1 835 27.51 36 28.7695 
1,488.11 1,717.63 1,869.57 1,963.76 2,063.52 2,157.71 
41,576.31 48,061.14 52,447.1 6 54,894.87 57,651.56 60,997.20 
41,417.1 1 47,876.87 52,246.22 54,684.50 57,430.62 60,763.56 
21.2396 24.5523 26.7929 28.0433 29.4516 31.1 608 
1,592.97 1,841.42 2,009.47 2,103.25 2,208.87 2,337.06 
44,694.57 51,665.72 56,380.73 59,011.97 61,975.44 65,572.46 
44,523.28 51,467.73 56,164.68 58,786.00 61,738.04 65,321.10 
22.8324 26.3937 28.8024 30.1467 31.6605 33.4980 
1,712.43 1,979.53 2,160.18 2,261 .OO 2,374.54 2,512.35 
ANNUALIZED 
AY ROLL YEAR 
75 HOUR 
81-WEEKLY 
ANNUALIZED 
AY ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
AY ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
81-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% ON BASE PAY 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,080.24 40,430.58 43,890.80 46,267.74 48,644.63 51,077.30 
34,945.82 40,275.56 43,722.64 46,090.46 48,458.28 50,881.48 
17.9209 20.6541 22.421 9 23.6361 24.8504 26.0931 
1,344.07 1,549.06 1,681.64 1,772.71 1,863.78 1,956.98 
37,551.24 43,342.91 47,176.93 49,553.81 52,071.01 54,447.91 
37,407.24 43,176.90 46,996.30 49,363.86 51,871.56 54,239.38 
19.1832 22.1420 24.1 007 25.31 48 26.6008 27.81 51 
1,438.74 1,660.65 1,807.55 1,898.61 1,995.06 2,086.13 
40,197.00 46,466.69 50,707.21 53,073.71 55,738.95 58,973.60 
40,042.86 46,288.58 50,512.80 52,870.48 55,525.34 58,747.52 
20.5348 23.7377 25.9040 27.1131 28.4745 30.1269 
1,540.11 1,780.33 1,942.80 2,033.48 2,135.59 2,259.52 
43,211.81 49,951.70 54,510.28 57,054.23 59,919.38 63,397.07 
43,046.12 49,760.36 54,301.52 56,835.74 59,689.76 63,154.26 
22.0749 25.51 81 27.8469 29.1465 30.6101 32.3868 
1,655.62 1,913.86 2,088.52 2,185.99 2.295.76 2,429.01 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
El-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
YROLLYEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
EI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 5-9 OR MORE YEARS SERVICE - PLUS 4% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,483.45 42,047.80 45,646.44 48,118.45 50,590.41 53,120.39 
36,343.77 41,886.69 45,471.66 47,934.12 50,396.58 52,916.76 
18.6378 21.4804 23.31 88 24.5816 25.8444 27.1368 
1,397.84 1,611.03 1,748.91 1,843.62 1,938.33 2,035.26 
39,053.29 45,076.63 49,064.01 51,535.97 54,153.85 56,625.82 
38,903.55 44,904.02 48,876.10 51,338.56 53,946.36 56,408.82 
19.9506 23.0277 25.0647 26.3275 27.6648 28.9276 
1,496.29 1,727.08 1,879.85 1,974.56 2,074.86 2,169.57 
41,804.88 48,325.36 52,735.50 55,196.66 57,968.51 61,332.54 
41,644.80 48,140.08 52,533.52 54,985.06 57,746.52 61,097.66 
21.3563 24.6873 26.9403 28.1 975 29.6136 31.3321 
1,601.72 1,851.54 2,020.52 2,114.81 2,221.02 2,349.91 
44,940.28 51,949.76 56,690.69 59,336.40 62,316.16 65,932.95 
44,768.05 51,750.68 56,473.56 59,109.18 62,077.34 65,680.42 
22.9579 26.5388 28.9608 30.3124 31.8345 33.6823 
1,721.85 1,990.41 2,172.06 2,273.43 2,387.59 2,526.17 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLLYEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLLYEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 4.5% 
EDUCATIONAL INCENTIVE PAY -ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,658.85 42,249.95 45,865.89 48,349.79 50,833.64 53,375.77 
36,518.50 42,088.06 45,690.06 48,164.48 50,638.90 53,171.30 
18.7274 21.5836 23.4308 24.6997 25.9687 27.2673 
1,404.56 1,618.77 1,757.31 1,852.48 1,947.65 2,045.05 
39,241.04 45,293.34 49,299.89 51,783.74 54,414.21 56,898.06 
39,090.58 45,119.91 49,110.88 51,585.30 54,205.84 56,680.00 
20.0465 23.1385 25.1851 26.4540 27.7979 29.0667 
1,503.48 1,735.38 1,888.88 1,984.05 2,084.84 2,180.00 
42,005.86 48,557.69 52,989.03 55,462.03 58,247.20 61,627.41 
41,845.02 48,371.52 52,785.98 55,249.48 58,023.94 61,391.20 
21.4590 24.8059 27.0697 28.3331 29.7559 31.4827 
1,609.42 1,860.44 2,030.23 2,124.98 2,231.69 2,361.20 
45,156.34 52,199.52 56,963.25 59,621.67 62,615.75 66,249.94 
44,983.28 51,999.48 56,745.00 59,393.36 62,375.82 65,996.06 
23.0683 26.6664 29.1000 30.4581 31.9876 33.8441 
1,730.1 3 1,999.98 2,182.50 2,284.36 2.399.07 2,538.31 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
,Y ROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
iYROLL YEAR 
75 HOUR 
61-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 5% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY 
36,834.25 
36,693.23 
18.8170 
1,411.28 
39,428.80 
39,277.62 
20.1424 
1,510.68 
42,206.85 
42,045.23 
21.561 7 
1,617.12 
45,372.40 
45,198.51 
23.1787 
1,738.40 
STEP A 
42,452.11 
42,289.44 
21.6869 
1,626.52 
45,510.06 
45,335.79 
23.2492 
1,743.68 
48,790.03 
48,602.97 
24.9246 
1,869.34 
52,449.28 
52,248.29 
26.7940 
2,009.55 
STEP B 
46,085.34 
45,908.72 
23.5429 
1,765.72 
49,535.77 
49,345.92 
25.3056 
1,897.92 
53,242.57 
53,038.70 
27.1993 
2,039.95 
57,235.79 
57,016.44 
29.2392 
2,192.94 
STEP C 
48,581.1 3 
48,395.10 
24.8180 
1,861.35 
52,031 5 1  
51,832.04 
26.5805 
1,993.54 
55,727.39 
5551 3.90 
28.4687 
2,135.15 
59,906.95 
59,677.54 
30.6039 
2,295.29 
STEP D 
51,076.86 
50,881.22 
26.0929 
1,956.97 
54,674.56 
54,465.06 
27.9308 
2,094.81 
58,525.90 
58,301.62 
29.8983 
2,242.37 
62,915.34 
62,674.30 
32.1407 
2,410.55 
STEP E 
53,631.16 
53,425.58 
27.3977 
2,054.83 
57,170.31 
56,951.18 
29.2057 
2,190.43 
61,922.27 
61,685.00 
31.6333 
2,372.50 
66,566.92 
66,311.96 
34.0061 
2,550.46 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
01-WEEKLY 
ANNUALIZED 
4Y ROLL YEAR 
75 HOUR 
01-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
01-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
01-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2002 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 5.5% 
EDUCATIONAL INCENTIVE PAY -ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
37,009.65 42,654.26 46,304.80 48,812.47 51,320.08 53,886.55 
36,867.96 42,490.82 46,127.38 48,625.46 51,123.54 53,680.12 
18.9066 21.7902 23.6551 24.9361 26.2172 27.5283 
1,418.00 1,634.26 1,774.13 1,870.21 1,966.29 2,064.62 
39,616.56 45,726.77 49,771.65 52,279.27 54,934.92 57,442.54 
39,464.65 45,551.68 49,580.96 52,079.04 54,724.54 57,222.36 
20.2383 23.3599 25.4261 26.7072 28.0639 29.3448 
1,517.87 1,751.99 1,906.96 2,003.04 2,104.79 2,200.86 
42,407.83 49,022.36 53,496.10 55,992.77 58,804.59 62,217.14 
42,245.45 48,834.41 53,291.16 55,778.32 58,579.30 61,978.80 
21.6644 25.0433 27.3288 28.6043 30.0407 31.7840 
1,624.82 1,878.25 2,049.66 2,145.32 2,253.05 2,383.80 
45,588.46 52,699.04 57,508.34 60,192.21 63,214.95 66,883.91 
45,413.74 52,497.09 57,287.88 59,961.46 62,972.78 66,627.60 
23.2891 26.9215 29.3784 30.7495 32.2937 34.1680 
1,746.68 2,019.12 2,203.38 2,306.21 2,422.03 2,562.60 
INNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
JNNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
INNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
4NNUALIZED 
Y ROLL YEAR 
75 HOUR 
El-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - BASELINE 
Frozen from 2001 #'s 
ENTRY STEP A STEP B STEP C STEP D STEP E 
34,392.39 39,637.82 44,407.17 46,812.07 49,216.92 51,678.20 
34,260.72 39,485.94 44,236.92 46,632.82 49,028.46 51,480.26 
17.5696 20.2492 22.6856 23.9143 25.1428 26.4001 
1,317.72 1,518.69 1,701.42 1,793.57 1,885.71 1,980.01 
36,814.94 42,493.05 47,731.95 50,136.80 52,683.61 55,088.47 
36,673.78 42,330.34 47,549.06 49,944.70 52,481.78 54,877.42 
18.8071 21.7079 24.3841 25.61 27 26.91 37 28.1 423 
1,410.53 1,628.09 1,828.81 1,920.95 2,018.53 2,110.67 
39,408.82 45,555.58 51,303.76 53,698.1 56,394.70 59,667.40 
39,257.92 45,380.92 51,107.1 6 53,492.40 56,178.72 59,438.86 
20.1323 23.2723 26.2088 27.4320 28.8096 30.481 5 
1,509.92 1,745.42 1,965.66 2,057.40 2,160.72 2,286.1 
42,364.52 48,972.25 55,151.58 57,725.46 60,624.31 64,142.92 
42,202.16 48,784.58 54,940.34 57,504.20 60,392.02 63,897.08 
21.6421 25.0177 28.1745 29.4893 30.9703 32.7677 
1,623.16 1,876.33 2,113.09 2,211.70 2,322.77 2,457.58 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
\YROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 5-9 YEARS SERVICE -PLUS 5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,112.01 41,619.71 46,627.53 49,152.67 51,677.77 54,262.11 
35,973.76 41,460.24 46,449.00 48,964.24 51,479.74 54,054.26 
18.4481 21.2617 23.8200 25.1099 26.3999 27.7201 
1,383.61 1,594.62 1,786.50 1,883.24 1,979.99 2,079.01 
38,655.69 44,617.70 50,118.55 52,643.64 55,317.79 57,842.89 
38,507.47 44,446.86 49,926.50 52,442.00 55,105.96 57,621.20 
19.7475 22.7933 25.6033 26.8933 28.2595 29.5493 
1,481.06 1,709.49 1,920.25 2,017.00 2,119.46 2,216.20 
41,379.26 47,833.36 53,868.95 56,383.02 59,214.44 62,650.77 
41,220.82 47,649.97 53,662.44 56,167.02 58,987.50 62,410.66 
21.1389 24.4359 27.5192 28.8036 30.2500 32.0055 
1,585.42 1,832.69 2,063.94 2,160.27 2,268.75 2,400.41 
44,482.75 51,420.86 57,909.16 60,611.73 63,655.53 67,350.07 
44,312.27 51,223.81 57,687.24 60,379.54 63,411.66 67,091.96 
22.7242 26.2686 29.5832 30.9639 32.5188 34.4061 
1,704.32 1,970.15 2,218.74 2,322.29 2,438.91 2,580.46 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
YROLL YEAR 
75 HOUR 
81-WEEKLY 
4NNUALIZED 
YROLL YEAR 
75 HOUR 
81-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 5.5% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,283.97 41,817.90 46,849.56 49,386.73 51,923.85 54,520.50 
36,145.06 41,657.67 46,670.00 49,197.46 51,724.92 54,311.66 
18.5359 21.3629 23.9333 25.2295 26.5256 27.8521 
1,390.19 1,602.22 1,795.00 1,892.21 1,989.42 2,088.91 
38,839.76 44,830.17 50,357.21 52,894.32 55,581.21 58,118.34 
38,690.84 44,658.51 50,164.40 52,691.60 55,368.30 57,895.76 
19.841 5 22.9018 25.7253 27.021 3 28.3940 29.6901 
1,488.11 1,717.63 1,929.40 2,026.60 2,129.55 2,226.76 
41,576.31 48,061.14 54,125.47 56,651.51 59,496.41 62,949.11 
41,417.11 47,876.87 53,918.02 56,434.56 59,268.56 62,707.84 
21.2396 24.5523 27.6503 28.9408 30.3941 32.1 579 
1,592.97 1,841.42 2,073.77 2,170.56 2,279.56 2,411.84 
44,694.57 51,665.72 58,184.92 60,900.36 63,958.65 67,670.78 
44,523.28 51,467.73 57,962.06 60,667.10 63,713.52 67,411.50 
22.8324 26.3937 29.7241 31.1113 32.6736 34.5700 
1,712.43 1,979.53 2,229.31 2,333.35 2,450.52 2,592.75 
ANNUALIZED 
4Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4Y ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4Y ROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 1519 YEARS SERVICE - PLUS 6% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,455.93 42,016.09 47,071.60 49,620.79 52,169.94 54,778.89 
36,316.36 41,855.10 46,891.26 49,430.68 51,970.10 54,569.06 
18.6238 21.4642 24.0468 25.3491 26.651 3 27.9841 
1,396.78 1,609.81 1,803.51 1,901 .18 1,998.85 2.098.81 
39,023.84 45,042.63 50,595.87 53,145.01 55,844.63 58,393.78 
38,874.21 44,870.16 50,402.04 52,941.46 55,630.64 58,170.06 
19.9355 23.0104 25.8472 27.1495 28.5285 29.8308 
1,495.1 6 1,725.78 1,938.54 2,036.21 2,139.64 2,237.31 
41,773.35 48,288.91 54,381.99 56,920.00 59,778.38 63,247.44 
41,613.40 48.103.78 54,173.60 56,701.84 59,549.36 63,005.02 
21.3402 24.6686 27.781 3 29.0779 30.5381 32.31 03 
1,600.52 1,850.15 2,083.60 2,180.84 2,290.36 2,423.27 
44,906.39 51,910.59 58,460.67 61,188.99 64,261.77 67,991.50 
44,734.29 51,711.65 58,236.62 60,954.66 64,01564 67,731.04 
22.9406 26.5188 29.8649 31.2588 32.8285 34.7339 
1,720.55 1,988.91 2,239.87 2,344.41 2,462.14 2,605.04 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4Y ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 6.5% 
ENTRY 
36,627.90 
36,487.67 
18.7116 
1,403.37 
39,207.91 
39,057.58 
20.0296 
1,502.21 
41,970.39 
41,809.68 
21.4409 
1,608.06 
45,118.21 
44,945.30 
23.0488 
1,728.67 
STEP A 
42,214.28 
42,052.53 
21.5654 
1,617.40 
45,255.10 
45,081.81 
23.1189 
1,733.92 
48,516.69 
48,330.68 
24.7850 
1,858.87 
52,155.45 
51,955.58 
26.6439 
1,998.29 
STEP B 
47,293.64 
47,112.52 
24.1 603 
1,812.02 
50,834.53 
50,639.68 
25.9691 
1,947.68 
54,638.50 
54,429.18 
27.9124 
2,093.43 
58,736.43 
58,511.44 
30.0059 
2,250.44 
STEP C 
49,854.85 
49,663.90 
25.4687 
1,910.15 
53,395.69 
53,191.06 
27.2775 
2,045.81 
57,188.49 
56,969.38 
29.2151 
2,191.13 
61,477.61 
61,241.96 
31.4061 
2,355.46 
STEP D 
52,416.02 
52,215.28 
26.7771 
2,008.28 
56,108.04 
55,892.98 
28.6631 
2,149.73 
60,060.36 
59,830.1 6
30.6821 
2,301.16 
64,564.89 
64,317.50 
32.9833 
2,473.75 
STEP E 
55,037.28 
54,826.46 
28.1161 
2,108.71 
58,669.22 
58,444.36 
29.971 5 
2,247.86 
63,545.78 
63,302.20 
32.4627 
2,434.70 
68,312.21 
68,050.58 
34.8977 
2,617.33 
ANNUALIZED 
'AYROLLYEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLLYEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLLYEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% ON BASE PAY 
ENTRY STEP A STEP B STEP C STEP D STEP E 
35,080.24 40,430.58 45,295.31 47,748.31 50,201.26 52,711.76 
34,945.82 40,275.56 45,121.70 47,565.44 50,008.92 52,509.86 
17.9209 20.6541 23.1 393 24.3925 25.6456 26.9281 
1,344.07 1,549.06 1,735.45 1,829.44 1,923.42 2,019.61 
37,551.24 43,342.91 48,686.59 51,139.54 53,737.28 56,190.24 
37,407.24 43,176.90 48,500.14 50,943.62 53,531.40 55,974.88 
19.1 832 22.1420 24.8719 26.1 249 27.4520 28.7051 
1,438.74 1,660.65 1,865.39 1,959.37 2,058.90 2,152.88 
40,197.00 46,466.69 52,329.84 54,772.07 57,522.59 60,860.75 
40,042.86 46,288.58 52,129.22 54,562.30 57,302.1 8 60,627.58 
20.5348 23.7377 26.7329 27.9807 29.3857 31.091 1 
1,540.1 1 1,780.33 2,004.97 2,098.55 2,203.93 2,331.83 
43,211.81 49,951.70 56,254.61 58,879.97 61,836.80 65,425.78 
43,04612 49,760.36 56,039.10 58,654.44 61,599.98 65,174.98 
22.0749 25.5181 28.7380 30.0792 31.5897 33.4231 
1,655.62 1,913.86 2,155.35 2,255.94 2,369.23 2,506.73 
ANNUALIZED 
4Y ROLL Y EAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
4YROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 5-9 YEARS SERVICE - PLUS 5% 
EDUCATIONAL INCENTIVE PAY -ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
36,834.25 42,452.11 47,560.08 50,135.72 52,711.33 55,347.35 
36,693.23 42,289.44 47,377.98 49,943.66 52,509.34 55,135.34 
18.81 70 21.6869 24.2964 25.6121 26.9279 28.2745 
1,411.28 1,626.52 1,822.23 1,920.91 2,019.59 2,120.59 
39,428.80 45,510.06 51,120.92 53,696.51 56,424.1 5 58,999.75 
39,277.62 45,335.79 50,925.1 6 53,490.84 56,207.84 58,773.78 
20.1424 23.2492 26.1155 27.431 2 28.8245 30.1404 
1,510.68 1,743.68 1,958.66 2,057.34 2,161.84 2,260.53 
42,206.85 48,790.03 54,946.33 57,510.68 60,398.73 63,903.79 
42,045.23 48,602.97 54,735.72 57,290.22 60,167.38 63,658.92 
21.5617 24.9246 28.0696 29.3796 30.8551 32.6456 
1,617.12 1,869.34 2,105.22 2,203.47 2,314.13 2,448.42 
45,372.40 52,449.28 59,067.34 61,823.96 64,928.64 68,697.07 
45,198.51 52,248.29 58,841.12 61,586.98 64.679.94 68,433.82 
23.1 787 26.7940 30.1749 31.5831 33.1692 35.0943 
1,738.40 2,009.55 2,263.12 2,368.73 2,487.69 2,632.07 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
'AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
2003 SALARY SCHEDULE - 10-14 YEARS SERVICE - PLUS 5.5% 
EDUCATIONAL INCENTIVE PAY - ADDITIONAL 2% 
ENTRY 
37,009.65 
36,867.96 
18.9066 
1,418.00 
39,616.56 
39,464.65 
20.2383 
1,517.87 
42,407.83 
42,245.45 
21.6644 
1,624.82 
45,588.46 
45,413.74 
23.2891 
1,746.68 
STEP A 
42,654.26 
42,490.82 
21.7902 
1,634.26 
45,726.77 
45,551.68 
23.3599 
1,751.99 
49,022.36 
48,834.41 
25.0433 
1,878.25 
52,699.04 
52,497.09 
26.921 5 
2,019.12 
STEP B 
47,786.55 
47,603.40 
24.41 20 
1,830.90 
51,364.35 
51 ,167.48 
26.2397 
1,967.98 
55,207.98 
54,996.50 
28.2033 
2,115.25 
59,348.62 
59,121.14 
30.31 85 
2,273.89 
STEP C 
50,374.46 
50,181.56 
25.7341 
1,930.06 
53,952.21 
53,745.38 
27.5617 
2,067.13 
57,784.54 
57,563.22 
29.5196 
2,213.97 
62,118.37 
61,880.26 
31.7335 
2,380.01 
STEP D 
52,962.33 
52,759.46 
27.0561 
2,029.21 
56,692.83 
56,475.64 
28.961 9 
2,172.14 
60,686.34 
60,453.90 
31.0020 
2,325.15 
65,237.82 
64,987.78 
33.3271 
2,499.53 
STEP E 
55,610.91 
55,397.94 
28.4092 
2.1 30.69 
59,280.71 
59,053.54 
30.2839 
2,271.29 
64,208.09 
63,962.08 
32.801 1 
2,460.08 
69,024.20 
68,759.86 
35.261 5 
2,644.61 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
%I-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
IYROLL YEAR 
75 HOUR 
BI-WEEKLY 
ANNUALIZED 
MROLL YEAR 
75 HOUR 
BI-WEEKLY 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
2003 SALARY SCHEDULE - 15-19 YEARS SERVICE - PLUS 6% 
EDUCATIONAL INCENTIVE PAY -ADDITIONAL 2% 
ENTRY STEP A STEP B STEP C STEP D STEP E 
37,185.05 42,856.41 48,013.03 50,613.21 53,213.34 55,874.47 
37,042.69 42,692.20 47,829.08 50,419.20 53,009.58 55,660.28 
18.9963 21.8934 24.5277 25.8560 27.1 844 28.5437 
1,424.72 1,642.01 1,839.58 1,939.20 2,038.83 2,140.78 
39,804.31 45,943.49 51,607.79 54,207.91 56,961.52 59,561.66 
39,651.69 45,767.56 51,410.06 54,000.18 56,743.18 59,333.56 
20.3342 23.4706 26.3641 27.6924 29.0991 30.4275 
1,525.07 1,760.29 1,977.31 2,076.93 2,182.43 2,282.06 
42,608.82 49,254.69 55,469.63 58,058.40 60.973.95 64,512.39 
42,445.66 49,065.85 55,257.02 57,835.96 60,740.42 64,265.24 
21.7670 25.1620 28.3369 29.6595 31.1489 32.9565 
1,632.53 1,887.15 2,125.27 2,224.46 2,336.17 2,471.74 
45,804.52 52,948.80 59,629.88 62,412.77 65,547.01 69,351.33 
45,628.98 52,745.89 59,401.42 62,173.54 65,295.88 69,085.64 
23.3994 27.0491 30.4623 31.8839 33.4851 35.4285 
1,754.96 2,028.69 2,284.67 2,391.29 2,511.38 2,657.14 
MONROE COUNTY SHERIFF POLICE BENEVOLENT ASSOCIATION 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
61-WEEKLY 
ANNUALIZED 
AYROLL YEAR 
75 HOUR 
BI-WEEKLY 
2003 SALARY SCHEDULE - 20 OR MORE YEARS SERVICE - PLUS 6.5% 
EDUCATIONAL INCENTIVE PAY -ADDITIONAL 2% 
ENTRY 
37,360.45 
37,217.42 
19.0859 
1,431.44 
39,992.07 
39,838.73 
20.4302 
1,532.26 
42,809.80 
42,645.88 
21.8697 
1,640.23 
46,020.58 
45,844.21 
23.5098 
1,763.24 
STEP A 
43,058.56 
42,893.58 
21.9967 
1,649.75 
46,160.20 
45,983.45 
23.581 3 
1,768.59 
49,487.03 
49,297.29 
25.2807 
1,896.05 
53,198.56 
52,994.69 
27.1 767 
2,038.26 
STEP B 
48,239.51 
48,054.76 
24.6435 
1,848.26 
51,851.22 
51,652.64 
26.4885 
1,986.64 
55,731.27 
55,517.80 
28.4707 
2,135.30 
59,911 .I6 
59,681.70 
30.6060 
2,295.45 
STEP C 
50,851.95 
50,657.1 0
25.9780 
1,948.35 
54,463.60 
54,254.98 
27.8231 
2,086.73 
58,332.26 
58,108.70 
29.7993 
2,234.95 
62,707.1 6
62,466.82 
32.0343 
2,402.57 
STEP D 
53,464.34 
53,259.44 
27.3125 
2,048.44 
57,230.20 
57,010.98 
29.2364 
2,192.73 
61,261.57 
61,026.94 
31.2959 
2,347.1 9
65,856.19 
65,603.98 
33.6431 
2,523.23 
STEP E 
56,138.03 
55,922.88 
28.6784 
2,150.88 
59,842.60 
59,613.32 
30.5709 
2,292.82 
64,816.70 
64,568.40 
33.1120 
2,483.40 
69,678.45 
69,411.42 
35.5956 
2,669.67 
